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To,  

The Vice-Chancellor and  

Chairman, Executive Council, 

Banaras Hindu University, 

Varanasi – 221005.        Dated: 05/03/2014 

Subject: Reasons for resignation from the post of Assistant Professor (Stage II), Dept. 

of Ophthalmology, Institute of Medical Sciences, Banaras Hindu University 

Dear Sir, 

I have resigned from the post of Assistant Professor (Stage II), Dept. of Ophthalmology, Institute 

of Medical Sciences, Banaras Hindu University, yesterday, on 04/03/2014, with immediate 

effect. In the present open letter to you, I seek to voice out all the discontent for which I was 

afforded no opportunity by you earlier even upon repeated requests (Annexure 1).  I have 

found myself suffocated enough in the oppressive, dictatorial, opaque, corrupt and non-

responsive regime of yours marked by absence of dialogue, to feel compelled to leave the great 

institution, I had wished and hoped to serve all my life. 

I was, however, one of the happiest persons when your name was announced as the Vice- 

Chancellor of this University, assuming that a scientist and academician of your stature would 

be able to appreciate efficiency and capability; and perhaps might be able to add to the glory of 

the institution by ensuring quality in academics and administration. I was further impressed by 

your first speech at Swatantrata Bhawan and your presentation regarding your research. 

However, even on that day, while listening to your otherwise encouraging talk, I kept 

wondering at one of your statements regarding Mr. Rahul Gandhi having asked you what you 

expect to do for BHU if being made the Vice Chancellor. To the best of my knowledge, Mr. 

Rahul Gandhi did not hold any ministerial position or otherwise in the administration relevant 

for the purpose at that time. 

Policy Document 

I was further impressed by your Policy Document which you circulated throughout the 

University (Annexure-2). I am aggrieved but have the least inhibition to tell you that most of us 

find it mocking over our helpless selves while it lies ornamentally on the walls and notice 

boards of various departments and offices in the University. This monumental document, which 

could have had a defining influence on the shaping of the institution, if its spirit could have 

been kept alive; seems to be merely one of the many soulless symbols of your advertising 
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campaign which the University is replete with, and which are cleverly devised to cover up the 

moral, academic and administrative decay of our sacrosanct institution. 

The first point of the Policy Document states that, “The University does not distinguish 

between people based on caste, creed, or other circumstances of birth.” However, had this 

been true, we would not have found everybody on and off the campus talking about caste 

having become one of the most significant factors in everything in BHU, starting from 

appointments, to assignment of significant administrative positions. Also, people belonging to 

particular caste/s are allowed to stay in office despite adverse recommendations from enquiry 

committee or FIR being filed against them for beating students with a lathi, substantiated by 

news with photograph published in various daily newspapers (Photograph enclosed). Since the 

latter is also your Personal Secretary, it also gives the impression that you might have ordered 

him for the lathi-charge or at least it was not specifically denied by you. Further, I am surprised 

that how could he still hold such positions as he is presently holding, while he is on bail by 

court. There are various cases in which the Faculty members of the University belonging to 

SC/ST were so aggrieved that they had to go to the National Commission for SC/STs, and that 

summons were issued by the commission against you.   

The third, fourth and fifth points of the Policy Document say that the University will provide 

encouragement and support to do world class research and facilities would be made available 

to the researchers round the clock. In this regard, I would like to submit that rather than being 

encouraging, the conditions for research in the University are so discouraging that I had to give 

up my Ph.D. research on limbal stem cell culture and transplantation in November 2012 

(Annexure -3). Although I had stated the reasons why I had to give up my doctoral research, not 

even a single communication has been made to me even after more than one year has passed 

since then. I took so much pain to see that we had a stem cell culture lab in our department, 

which would have been the second lab in the country doing limbal stem cell culture. As a result 

of my consistent efforts, more than 5 years ago, the then  Director of IMS, Prof. Gajendra Singh, 

sanctioned a sum of around Rs. 8 lacs for building a stem cell lab in our department. 

Subsequently, we purchased highly sophisticated equipments like Inverted phase contrast 

microscope, CO2 incubator, laminar flow hood, etc. and constructed 4 rooms including culture 

room and pre-culture room. It has been more than 5 years, but the stem cell lab could not be 

started and not even a single culture could be performed despite repeated requests and 

representations by Prof. O.P.S.Maurya and myself (Annexure 4).  

I also informed you regarding the dysfunctional Stem Cell Lab when you visited our department 

but you took no interest. The ex-Head of Dept. and current Head of Dept. saw to it that the 

tissue culture lab does not become functional. This also shows the lack of accountability and 

financial loss to the tax-payers’ money. Since the lab was not allowed to begin functioning; after 
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waiting for 3 years, I was left with no option but to give up my doctoral research, as I had 

always believed in honest research. Although it has been more than an year, I still have no idea 

whether my request for cancellation of my Ph.D. has been accepted as I have received no 

communications for the same. When I go to the Academic Registrar, I am being told that the 

cancellation can only be made on request by the Departmental Research Committee and when 

I ask the Department, they tell me that it is the Academic Registrar who has to take a decision.  

The sixth point states that you ‘Encourage interdisciplinary research and interaction between 

different disciplines’.  In this context I would also like to say that during the tenure of the ex-

Vice Chancellor, Prof. D.P. Singh, proposals were invited across the University for inter-

disciplinary research from a UGC grant of 50 crores. More than 100 proposals were submitted 

and after due scrutiny and presentations in the Committee room of Central Office, my proposal 

was rated first among all (Annexure-5), but the money for the project was never granted and 

spent elsewhere. It is a common talk among young faculty members of the Institute that money 

from DST which came for research has been diverted to ‘Genome Foundation’, which you are 

actively promoting. 

The seventh point states that, ‘The University will define the expectations from both its staff 

and students and evolve method of assessing to what extent these expectations have been 

met’. Even after two and half years of your term, we do not find any such directive by the 

University. On the contrary, I had to resign due to the suppressive and arrogant behavior of the 

administrative staff of the University. Many of young faculty members like from Dept. of 

Orthopedics, Dept. of Surgical Oncology, Dept. of Gastroenterology, Dept. of Radiology, Dept. 

of Physiology, etc. have joined other institutes.  

Further, there is no Student’s Council despite directions from the Court and even the teacher’s 

association is not in existence. Instead of addressing to the problems and grievances of 

students and teachers, the University administration is spending according to their whimsical 

extravagance for example, a modular kitchen, costing around Rs. 60 lacs was recently made at 

the Raja Ram Mohan Roy Hostel and the photograph of its inauguration was published in most 

of the local dailies. The modular kitchen, as I understand will help more the cooks (it might 

actually not even help them!), rather than the students. I feel that instead, if care was taken to 

improve quality of food and other amenities, it would have served a greater purpose. At least 

the fee hike of students could be prevented if such unnecessary expenditure is not made.  

The eighth point says that, “Merit will have precedence over any other consideration.” Most of 

BHU staff and citizens of Varanasi now strongly believe that other considerations have much 

more to play rather than merit. I feel ashamed when people come to many of us and inquire for 

channels through which University administration can be bribed for appointments and other 

favors. I feel deeply hurt when people commonly nowadays address you with an adjective 
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sounding similar to your first name. Many of the recently employed staff have told me 

specifically that they have given money to very close aides of yours and people at high 

administrative positions. I feel ashamed when in Institution like BHU, temporary appointments 

are being made by conducting ‘Walk-in-interviews’. As many people have told me that the 

University had advertised two vacancies for a particular post, but made a panel of around 80 

candidates and subsequently absorbed most of them. Withholding such important information 

as to the large number of vacancies is tantamount to significantly discouraging a much greater 

number of probable applicants from applying for those posts.  

The minimum essential score of 300 and 400 API for the posts of Associate Professor and 

Professor prescribed by UGC Regulations 2010 and also adopted by BHU in toto, is not being 

followed by BHU in Institute of Medical Sciences, despite the tabular chart of UGC mentioning 

clearly says that the minimum API score is applicable for Medical Sciences as well (Annexure -

6). I am also disheartened when I hear from senior faculty members regarding the quality of 

candidates who have been appointed by the University in various disciplines. The candidature 

of a junior colleague of mine who could not write his name correctly while publishing a paper 

(forget about the content of paper which contains only forged data, as on record not even a 

single sample was sent for microbiological examination to Dept. of Microbiology), while being 

the first author (Prasant Pandey instead of Prashant Bhushan), was accepted and the candidate 

was called for interview for the post of Associate Professor and may have been selected 

(Annexure-7). Despite mentioning his name in my letter to the Dean, IMS, no action was taken.  

Various representations have been made against various faculty members of our Institute with 

regard to Plagiarism but no action has even been initiated in this regard. Also members of 

various committees have told me that they have placed on record that many candidates who 

have been selected and joined the University have submitted false/ forged documents. The 

case of appointments in library is one of such cases. Similarly no action is being taken against a 

senior Professor in the Dept. of Dairy and Animal Husbandry who had enclosed forged 

publications and got promoted to the post of Professor on that basis.  

The number of such cases is high and the fact that no action is being taken against them helps 

increasing the number, while also demotivating others who remain unrewarded for their 

honesty and integrity. Prof. Ramashray Singh, who tried to expose the irregularities of 

University administration including those committed by Mr. Ashwini Singh, Deputy Registrar 

(RAC) and PS to you, was terminated on frivolous charges. Even if it was held by the 

administration that the allegations made by Prof. R.P. Singh were wrong, yet, at least a time 

bound proper enquiry committee should have been formed to look into the allegations made 

by a senior Professor. In another case of Prof. Ajit Kumar Pandey, ex-Co-ordinator of the Centre 

for the Study of Social Exclusion and Inclusive Policy, who was suspended (around the same 
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time as Prof. R.P.Singh), on grounds of serious financial irregularities (copy of charge-sheet 

enclosed as (Annexure-8), which presented a much higher degree of offence than the trivial 

allegations made on Prof. R.P.Singh, the case is still kept pending with the University. The 

termination of Prof. Ramashray Prasad Singh signals a warning to all the teachers of dire 

consequences that await the fate of whistleblowers (those who dare to raise their voice against 

the rampant corruption) in the University, while at the same time, those being spared/ 

rewarded who are thoroughly corrupt.  I am also constrained to see that with such heightened 

levels of insecurity in a thoroughly indiscriminate and dictatorial regime of yours, teachers of 

this University are now left with no voice against the administration. I am sure the suffocation 

that I am feeling in this University is endemic by now, however, people feel choked enough not 

to be able to speak. 

The last point says that you ‘would expect the administration of the University to show the 

highest level of honesty and integrity’. Further it says that ‘any violation of these values would 

be severely dealt with’. I think there cannot be a more ironical statement than this, as corrupt 

officials have taken over the University during your opaque and dictatorial regime and honest 

officers are either transferred or are left with no options but to themselves move to other 

institutions. Examples of two such administrative officers who were transferred from important 

positions to the most unchallenging kinds of administrative positions are Dr. Sunita Chandra 

and Mr. Rajan Srivastava, both of them known for their honesty and integrity. Both of them 

have now joined different institutions. During a conversation with Dr. Sunita Chandra, the then 

Deputy Registrar of Finance, who has now become Registrar in the BR Ambedkar Central 

University, Lucknow, it was evident that she was transferred as she objected to the funds of 

BHU being transferred to Genome foundation. Further she clarified that the money could not 

be transferred to Genome Foundation as the Utilization Certificate would have to be given by 

the University itself. Although there are complaints against so many officers and teachers of the 

University, no serious action is being taken. The general mood of University administration 

seems to be penalizing honest people with a voice and rewarding corrupt people bestowed 

with the specific quality of flattery. 

The discussion that shall follow in the subsequent pages in this letter substantiated with 

evidences would sufficiently prove that there can be no bigger false statement than this.  

I would hereby like to mention the case of appointments which were made in the Central 

Library during the last regime. There were many representations that the appointments made 

were incorrect giving undue advantage to a particular caste. Also many members of the same 

family were appointed without requisite qualifications and experience. I have also come to 

know that your goodself had constituted two enquiry committees to look into the matter. The 

report of the enquiry committee as communicated by one of the members inferred that the 
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appointments were wrong and recommended, therefore, that they should be quashed, as most 

of the candidates had submitted wrong information regarding their experience as per the 

information received from RTI. Despite such reports, no action is being taken although it is 

more than a year since the submission of the report. It is further to be mentioned that as per 

the hearsay in the University, action is not taken as most of the candidates belong to a 

particular caste and a particular candidate is a close relative of your Personal Secretary and 

Deputy Registrar (RAC).  

May I now, bring to your kind attention the case of Dr. Vinay Singh, the present Dean of 

Students. It is in my knowledge that my mother Prof. Chandrakala Padia, former Dean, Faculty 

of Social Sciences and now the Vice-Chancellor of Maharaja Ganga Singh University, Bikaner, 

was asked by you to inquire into and give you a report on the allegations made by the students 

who were inmates of Sardar Vallabh Bhai Patel Hostel on Vinay Singh, who was then the 

Administrative Warden.  After conducting more than twelve rounds of talks with the students, 

the then hostel warden, the hostel mess incharge and his team, and others; and after careful 

scrutiny of the available documents, my mother gave a report against Vinay Singh for his 

alleged involvement in corrupt practices including financial irregularities. I was surprised to 

know that you rejected the report without even further enquiry and ordered the case be 

considered as closed (Annexure-9). There have been repeated demands for making the Padia 

Committee Report public, however, your office has been denying the fact that the report lies 

with the BHU administration.   

As I mentioned earlier, the fate of the Enquiry Committees such as the one constituted to look 

into the appointments in the central library and the case of Dr. Vinay Singh, are only few of the 

many examples of Enquiry Committees whose reports, carrying adverse recommendations, 

have been kept hidden, with no action being taken. I am surprised that if you have to take all 

the decisions according to your own whims, why were such enquiry committees constituted at 

all. Or if in the case of the enquiry against Vinay Singh, it was only a face wash so as to suppress 

the students’ agitation going on during that time.  This is totally against your own policy 

document that ‘…. will be severely dealt with’. What is very evident, rather, is your cautious 

guarding and earnest patronizing of all those who are corrupt. 

Encouragement to Young Faculty Members 

In your inaugural speech and other addresses you had mentioned that young faculty members 

would be encouraged and patronized. In this regard I feel extremely sorry to say that despite 9 

letters addressed by me to you and making repeated requests as substantiated by my letters 

and emails, I was not given a single chance to be heard by you (Annexure 10 to 18). I also came 

to your office personally 6 times (Annexure 1), but still I was not given an opportunity to meet 

you to expose these wrong doings, which have forced me to resign. Your personal secretary, 
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Mr. Ashwini Singh, told me that it is the prerogative of the Vice-Chancellor to decide whom he 

thinks fit to be given an opportunity to meet. Neither any response was given to the 

representations made by Prof. O.P.S.Maurya in this regard (Annexure 19 to 23) I have been a 

part of BHU fraternity as I have been brought up in this auspicious campus itself, studied here 

as MBBS student from 1995 to 2000, as Junior Resident till 2003 and then also worked as Senior 

Resident till 2006. I later joined this institute as Lecturer in 2007 and subsequently got 

promoted to Assistant Professor (Stage 2) in 2011.  

My attachment to the sacrosanct institution built by Mahamana motivated me time and again 

across my life course to give up all other opportunities for studying elsewhere. I got admission 

and even studied for two months in the Seth G.S. Medical College, Mumbai for MBBS, having 

secured 102 rank at CBSE-PMT; which I gave up as soon as I got selected in the IMS-BHU 

entrance; and made no further efforts to join for MS elsewhere. I had several opportunities of 

getting employed at institutes like LVPEI, corporate hospitals like Vasan Eye Care and others, 

which would have given me several times more money and even recognition. My pride of the 

Banaras Hindu University has been unwavering, and I was committed to devote all my 

knowledge and skills to this institution till the present moment when I find myself placed on the 

conflict between my dedication towards BHU and my sense of duty towards our community 

and nation. I would be ridden with guilt if I continue working silently in such a corrupt 

environment. Also, I have been finding myself restricted to serve the community due to 

bottlenecks and innumerable impediments, which shall certainly assume enormous proportions 

after my exposé. I also have no reservations in saying that during this entire period of my 

association with the University, I have never witnessed such unprecedented suppression and 

rampant corruption. I had never before heard people on and off the campus talking so 

unhesitatingly about ‘the prices for getting appointments on teaching as well as non-teaching 

positions’.  

Academic Environment 

The academic environment in the University currently is deteriorating at a fast pace. This has 

directly to do with corruption in new appointments as well as the ‘reverse carrot and stick 

policy’ of your administration. Many of the faculty members are now involved in corrupt 

practices with minimal attention to quality of teaching and research. It is clearly known that it is 

not hard work, efficiency, dedication to teaching and research that is going to count, but it is 

flattery that counts the most. Many of the teachers are involved in appeasing the authorities 

and find pride to say that they have access to meet the Deputy Registrar (RAC) and the present 

Dean of Students.  

Recently, due to poor academic environment, a new phenomenon of ‘Students-Teachers 

Nexus’ has come into existence. The teachers do not want to teach and the students only want 
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good marks, 100% passing percentage and full attendance which the teacher happily gives in 

return for no questions being put on his/ her unwillingness to teach. This happens especially as 

there is no accountability of any teacher if he/she gives higher marks. If a student gets less 

marks, he/she goes for re-evaluation but there is no means of justice for other students if one 

of them unduly gets higher marks. The moral bankruptcy of the Head of any Institution gets 

institutionalized with a cumulative effect. While this signals a grave danger for the University, it 

is all the more so for the society as we would be breeding incompetence; faith in ‘shortcuts to 

success’ and reluctance to, even if not abnegation of, values like honesty, sincerity, hard work 

in the younger generation at an alarmingly accelerative pace.  This downward journey would 

displace all who resist going down, and those who choose to follow the current, would be going 

all the time down while they might feel progressing and going ahead. 

The condition of Institute Library demands a complete overhaul. Purchase of books is not based 

on the requirements of and feedback from students and teachers. As a result, such books are 

purchased which have minimal relevance to the subject and current practices. Despite such 

large amount of money being spent, there is no access to majority of journals and quality 

books. Just to give an example, when I was doing my fellowship from University of Wisconsin, 

Madison, USA, I had access to almost all the journals of the world and even if I could not locate 

the full content of any paper, I just had to remind the librarian about the paper and that I would 

get the full paper within hours. The University and the country wants us to do quality research 

but do not provide a supportive environment for the same. 

Upgradation of IMS to AIIMS 

I personally feel that the Institute of Medical Sciences can never achieve its goal unless it is 

freed from the clutches of the corrupt University administration. The decision to upgrade it to 

AIIMS status would help a large number of poor patients in this region. I am greatly surprised 

that although the Planning Commission (HRD Division) in office memorandum (no. P-

11060/2/2013-HRD dated 6
th

 December, 2013) clearly states that ‘M/o Health and FW was 

willing to consider takeover of the IMS, BHU under the umbrella of Amended AIIMS Act’ and 

that the ‘MHRD has no objection to the transfer IMS to M/o Health and FW if the IMS desires 

so’ (Annexure 24), the BHU administration has denied the proposal. In the office memorandum 

dated 10
th 

January, 2014) it clearly states that ‘However, the VC has informed that BHU does 

not agree to this proposal’ (Annexure 25). Firstly, this matter should have been discussed in 

IMS, Academic Council and Executive Council as you are not the sole authority to decide on 

such policy matters. Secondly this shows the lack of concern you have for the poor people in 

this region. I also feel that this is specifically being delayed by senior officials of the University 

as the University might lose the direct control over the doctors. Despite the Ministry of Health 
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being ready to upgrade it to AIIMS, no serious efforts are being undertaken; instead hindrances 

are being created.  

The PPC of the Institute has already resolved that there is an ‘urgent need for conversion of this 

institute to AIIMS in the interest of patient care’ as has also been mentioned by the Director, 

IMS in his letter to the Minister of Health and Family Welfare (Annexure 26). Even the 

Teacher’s Council unanimously decided for the conversion of AIIMS and go on strike till you 

agree to the demand of conversion of IMS to AIIMS (Annexure 27). Sir, you have been a citizen 

of this region and you should have understood the hardships faced by people living here. 

Conversion of IMS to AIIMS would not only help the poor people but also save many lives which 

are lost due to lack of infrastructure support and essential services. Even the present death rate 

could be decreased to half if we get the facilities of AIIMS.  

One incident which has hurt me the most is that you have refused to meet even the Director of 

our Institute, the Dean of our Faculty and Medical Superintendent of our Hospital who had 

gone to your residence just to discuss the matter. Instead, the members of Proctorial Board 

used wrong words for such senior faculty members. This only shows the height of arrogance in 

you and it is difficult for me to work at a place where there is no dignity of doctors, teachers, 

students, and staff. Even our Director was treated with such disrespect. Instead of talking to the 

faculty members, you suspend one of the faculty members and give notice to others as per the 

reports in newspaper. This is yet another instance of your high-headedness, arrogance and 

dictatorial attitude. We are living in a democratic country, and have all rights to protest against 

anything wrong. No-one can be suspended for this, and at least an opportunity to speak should 

have been given before suspension by issuing a notice.  

When it comes to the medical services, you call me at your office to examine your eyes, but you 

don’t have 5 minutes of your time when I want to meet you to expose the wrong doings in the 

University. When it comes to competence, whether it is bilateral cataract surgeries of our 

Registrar, cataract surgery of the wife of ex-Director of IMS or surgery of father-in-law of our 

present Director, everyone remembers me, but the administration has no time for me, when I 

require it.  

The student movement, the nursing staff 

Dishonor to distinguished scholar 

I was shocked at the recent episode during the workshop on ‘Addressing Multiple Exclusions’ 

organized by the Centre for the Study of Social Exclusion and Inclusive Policy’ held at K.N.Udupa 

Auditorium, BHU from 6.1.2014 to 12.1.2014. Prof. Anand Kumar, an internationally acclaimed 

social scientist, a Professor at Jawaharlal Nehru University, New Delhi and currently President 

of Indian Sociological Society, was not allowed to deliver a lecture on the topic, “Dynamics of 
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Exclusion and Inclusion in Globalizing India”, and the Valedictory Address in the Valedictory 

function, since he belonged to Aam Aadmi Party. I fail to understand the logic behind this, 

particularly since he came to the Workshop to speak on sociological issues and not on behalf of 

any party. I still fail to understand that under which guidelines the University can take such 

decision. All the more so when the air fare for him had been sanctioned by your goodself only 

and that you had also given your kind consent to be the Chief Patron to the workshop. Further, 

I would like to say that in the last three months or so he had come twice to the University- once 

in the Faculty of Education and another time in Malviya Centre for Peace Research, there were 

no issues, although the political affiliations were the same. I am glad that after such humiliation 

heaped upon Prof. Anand Kumar by you, the present IIT Director invited Prof. Anand Kumar to 

teach the students of BHU IIT last month. 

In the last few months, many leaders of different political parties including BJP, Congress and 

BSP have come to the University without any problem. I wonder how teachers of the University, 

including Heads of Departments who are members of political parties, continue to work in the 

University. When, I inquired from a person on senior administrative post regarding the reason 

for withholding Prof. Anand Kumar from speaking, he told that perhaps you had directions from 

a senior leader of a political party. It was further annoying that no written order was served 

despite having been asked for the same from the Registrar by the members of organizing 

committee and myself. It was very embarrassing to ask such a learned person, who had himself 

been a student and teacher in BHU before his joining JNU, to go back without delivering his 

lecture and valedictory address. This brought shame to the University. Prof. Anand Kumar 

himself protested in front of BHU gate against this. Also, this episode was published by 

newspapers which brought disgrace to the institution. In a University like ours based on the 

principles of Malviyaji, if a learned scholar is not allowed to share his ideas, I don’t think I am 

the right person to be in this university. I believe Universities to be ‘nurseries of leadership’, 

rather than places to curb leadership. 

Lack of accountability 

There is no accountability in the present system. Despite my 9 letters regarding the wrong 

advertisement made for appointments in Institute of Medical Sciences (Annexure 10 to 18), 

another 4 letters written by Prof. OPS Maurya (Annexure 19 to 23), and other letters by other 

such as Dr. Sandeep Kumar (Annexure 28) and Dr. Bhaskar Reddy (Annexure 29); some of 

which have been written by me as early as 2012 (Annexure 30), addressed to the Head of 

Department, Dean of Faculty, Director of Institute, Deputy Registrar (RAC), Registrar, Professor-

in-charge (RAC) Vice-Chancellor and Chairman Executive Council; there has been no response 

what so ever. Even in the counter affidavit as submitted by BHU, it was said that I had not 
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exhausted the options to write to the Executive Council and the President of India (to whom 

also I had written earlier – speed post receipt annexed) (Annexure 31).  

When I did not get the desired information from my department, I had no choice but to file RTI 

to get the information. Despite being an ACT of parliament and a right of a citizen of the 

country, the administration tried its best not to give the answers of RTI filed by me. The 

university officers give false and fabricated answers to the RTI and play with the finer details of 

the provisions. Copies of the information sought under RTI filed by me and their responses are 

annexed herewith (Annexure 32 to 54). For example, when I asked for the ‘Essential 

qualifications for the posts of Assistant Professor, Associate Professor and Professor as given on BHU 

website in the Department of Ophthalmology, IMS, BHU and other Departments in Institute of Medical 

Sciences, BHU’ the reply from Assistant Registrar was that this ‘information does not come under the 

provisions of RTI ACT 2005…. The CPIO is not supposed to create information; or not to interpret 

information; or to solve the problems raised by the applicants; or to furnish replies to hypothetical 

questions’.  

When I ask whether a candidate has been found qualified by FAC 1 and FAC 2 committees and 

also ask for a copy of recommendations by the FAC 1 and FAC 2 committees, the reply from the 

Assistant Registrar (RAC) is, ‘that the desired information cannot be provided under the 

provisions of RTI ACT – 2005 as per Section 8 (1)(d)’. It says that, ‘information including 

commercial confidence, trade secrets or intellectual property, the disclosure of which would 

harm the competitive position of third party… warrants the disclosure of such information.’ I 

fail to understand what among the three, ‘commercial confidence, trade secret or intellectual 

property’, inhibits the RAC from giving me the information.  

When I asked for the minutes of various meetings (PPC, Dept. Purchase Committee, 

Departmental Council, etc) held in the last 5 years, the information was not given to me. 

Instead the Head of Dept. insisted on inspection and then also did not show nor provide me 

with a copy of the minutes. The extent of unaccountability and defiance can be seen when in 

response to first appeal made by me to the Dean, the Head of our Department, vide letter no. 

Ophthal: RTI/2013-14/57 dated 1.2.2014, refused to give the registers of various meetings of 

our department. I was left with no option but to write to Central Information Commissioner for 

the same. A list of other RTI for which no answer was given is annexed herewith. 

Lack of Transparency 

There is no transparency in the current system. The minutes of meetings are not being provided 

for. The results of FAC 1 and FAC 2 are not being displayed. Nobody knows where the money of 

University (given by UGC and generated by own sources such as from S.S. Hospital Revolving 

fund) is spent. Appointments, both teaching and non-teaching, are being made on whims and 
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fancies of the administrators. Employees on contractual basis are being made permanent 

without undergoing fresh open interviews.  

Oppressive nature of University Administration 

I was finding myself in a highly oppressed condition while working in this university. As per the 

circulars of this University, any employee cannot write to the Executive Council Members 

directly and writing to the EC members directly would be construed as indiscipline. (Annexure 

55). In this connection I would like to bring to your notice the representations and 

communications made with regard to the ‘walk in interview’ for the post of Orthoptist in the 

Department of Ophthalmology, for which interviews were held.  

In July 2012, an advertisement was published in a daily newspaper regarding a post of 

Orthoptist in Department of Ophthalmology, IMS, BHU on contractual basis. Further, it said that 

the payment for the aforesaid post would be Rs. 17,070/- per month. This was a shock to 

members of PPC/ DPC/ Departmental Council as this was never discussed in any meeting of the 

Department earlier. It was further brought to our notice that the payment would be made from 

the revolving fund of the department. Taking a strong note of this, a member of PPC and 3 out 

of 5 members of Departmental Purchase Committee on 10.7.2012 wrote to the Director of our 

Institute that advertisement for the post of Orthoptist on contractual basis has been made as 

against the provisions of the University.  It was further mentioned that the payment would be 

made from revolving fund of the Department. The faculty members also made strong note of 

the fact that the refractionist/ orthoptist should be available during their duty hours. Even the 

essential qualification as mentioned in the advertisement was diploma and there was no place 

for candidates possessing Bachelor’s degree. It also mentioned that various equipments were 

not in working condition for years together. There is not even a single staff in Eye Bank. Various 

equipments of utility are not present in the department, nor the faculty members have access 

to various equipments in the department. It also mentioned that such policy decisions should 

only be undertaken in consultation with PPC/ DPC/ Departmental Council (Annexure 56). Prof. 

Shrikant further took strong note of the fact that it was never discussed in PPC of the 

Department vide his letter to the Director and to the Registrar dated 14.8.2012 (Annexure 57). 

Although the letter was addressed to the Director, and without taking into cognizance the 

serious allegations made in the letter, we were issued a notice by Mr. V.K.Singh, the then 

Deputy Registrar (Admin-Teaching) on 24.7.2012 that under rule 3(22) of the CCS rules, we 

cannot represent jointly and that it would be tantamount to subversion of discipline (Annexure 

58). I wrote again to the Deputy Registrar (Admin-Teaching) on 3.9.2012 (Annexure 59) that 

rule 3(22) of the CCS rules which has been mentioned in the aforesaid letter says, ‘Observance 

of proper decorum by Government servant during lunch-break’, which in no way was related to 

joint representation. I also raised objection to the Notification No. AB/CC/Gen/18349 dated 
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22/31 July, 2006 issued by Dy. Registrar (Admin-II) that the condition of services would be as 

per CCS rules. To the best of my knowledge, even the Executive Council does not have the 

power to change the Statutes as mentioned in BHU ACT and that the letter was circulated by 

Dy. Registrar (Admin – II) who looks after the non-teaching employees of the University. In my 

conversation with Prof. G.S.Yadav, he himself admitted that CCS rules are only applicable to 

non-teaching staff of the University. Secondly, the money for the payment of salary of the 

Orthoptist would have been utilized from the revolving fund of the department (which is meant 

for maintenance of equipments). Thirdly, the advertisement and interviews were held without 

a single meeting of PPC/ DPC/ Departmental Council. Further, it was a matter of the 

Department and that we signed the letter in the capacity of members of a committee duly 

constituted by the University. I had also made specific requests in the letter but till date I have 

not heard anything from the Deputy Registrar (Admin-Teaching). After repeated requests to the 

DR (Admin-Teaching), a letter was sent to me dated 9.2.2013, which I received in April, 2013, 

from the Assistant Registrar (Admin-Teaching). Even the letter did not categorically answer 

whether CCS rules were applicable to teaching staff (Annexure 60).  

Even after so many communications and representations, the post of Orthoptist on contractual 

basis was advertised again in 2013 (Annexure 61), without the approval of PPC/ DPC/ 

Departmental Council so as to appoint the son of a senior clerk in our department. This was 

again strongly objected by members of PPC/ DPC. Prof. Shrikant, in the capacity of member of 

PPC, wrote to the Director and you vide letters dated 9.5.2013 (Annexure 62) and 10.5.2013 

(Annexures 63). I again wrote in detail to the Deputy Registrar (Admin-teaching) on 24.5.2013 

and asked him specific points, but till date no communication to me has been made (Annexure 

64). I also later made a complaint to the Chairman, Teachers’ Grievance Cell on 22.7.2013. The 

interviews for the first time were held under the Chairmanship of ex-Director, Prof. 

T.M.Mohapatra and when as per the conversation with Prof. Mohapatra, the particular 

candidate performed poorly, the results were declared as NFS. During second advertisement, a 

written test was performed, but the interviews were never held nor any communication was 

given to the candidates perhaps as the particular candidate had less marks.  

Condition of Teacher’s Grievance Cell 

I approached the Teacher’s Grievance Cell vide my letters dated 22.7.13 (Annexure 65) and 

3.9.2012. Only after waiting for months together, I could get an opportunity to plead for my 

case. The minutes of the meeting confirm that the decision by the then Deputy Registrar to 

issue such letter was wrong and the notice issued to us should be withdrawn (Annexure 66), 

but it has been months since again, but I have yet not received a single letter from the Deputy 

Registrar (Admin-Teaching). This is just to tell you that even after one year and five months, I 
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could not get a response on this simple matter and the university tells to make all 

representations to the Executive Council through respective Grievance cells .  

Permanent Teachers being made temporary 

I would also like to cite the case of my wife Dr. Vinita Chandra, who was appointed on 

26.02.2011 on the post of Assistant Professor-cum-Assistant Director at the Centre for Study of 

Social Exclusion and Inclusive Policy, BHU. The post was advertised as a permanent faculty 

position; the interviews were held as for a permanent position; the selection committee, 

headed by the ex-Vice-Chancellor approved it as a permanent appointment on probation, she 

also received the appointment letter of being appointed on a permanent position and placed 

on probation for one year (Annexure 68) and she joined on these terms and conditions which 

stated her to be on a permanent faculty position. After more than 10 days of joining (Annexure 

69), she got a letter that her position is now made temporary till March 2012 which is likely to 

continue (Annexure 70-i).  

I am surprised by the stand taken by the University to change the conditions of service once 

one has joined and worked in the University. Had she known that her position was not 

permanent, she would not have joined the University as she was getting good offers from Azim 

Premji University, Bangalore. Due to this, even after 3 years, the university is not proceeding 

with her confirmation in spite of several requests made by her on the basis of an EC resolution 

which says that she can be confirmed against a vacant faculty position (Annexure 70-ii). A few 

days earlier, a person who claimed to have close links to RAC came to my house and demanded 

that her confirmation would be done if I give him money to be paid to a senior official of RAC. 

The same is the case of Dr. A.N. Ram who joined the same Centre on the similar position, who 

was also asked by Prof. Ajit Kumar Pandey, the ex-Coordinator, CSSEIP, to pay a bribe of Rs. 6 

lacs for confirmation which he refused to give and against which he made verbal and written 

complaints to you (Annexure 71). 

Trauma Centre 

I was surprised when I came to know that BHU is going to invite tender for appointment of 

contractual teaching (Senior Resident) and non-teaching staff. The draft tender as circulated in 

IMS is enclosed herewith (Annexure 72). It is demeaning that a University like BHU cannot 

appoint staff as per its own need. As per the draft, the payment to the staff would be made by 

the University. I can understand and agree that services of the Hospital can be outsourced like 

cleaning and maintenance of equipments, but I fail to understand as to how appointments can 

be outsourced. It is sadly surprising to know that BHU being such a reputed institution does not 

even have the capacity to appoint staff and would be perhaps giving money to an agency for 

recruitment. 
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Despite no provisions in BHU Act, special post of OSD (Officer on special duty) has been created 

to bypass the powers of Director which is strict violation of BHU Act. Even important matters 

such as appointment are being done under the supervision of OSD. And further, to the best of 

my knowledge even for such an important post, no permission has been sought by the 

Executive Council.  

Bone Marrow Transplant and Stem Cell Research Centre 

I would also like to bring to your kind notice, the financial irregularities being committed in the 

University. I was a member of the committee constituted for Bone Marrow Transplant and 

Stem Cell Research (BMT-SRC) since its inception. The BMT and SRC centre is being constructed 

near the foundation stone of the University. I was surprised when the contract for preparing 

the terms and conditions for the BMT and SRC centre was given to M/S Juniper Brooks without 

inviting any tender. When I and Dr. Sunita Chandra, the then DR (Finance), who were present in 

the meeting objected, we were informed that it is as per your (Vice-Chancellor’s) orders that 

the job of preparation of tender has to be given to M/S Juniper Brooks. I have witnessed how 

the meetings were manipulated to ensure that only a specific company from Hyderabad gets 

the approval.  

In this regard, I would say that the advertisement was never made in a proper way, the BHU 

website most of the time did not show the details of the tender; and only two companies were 

invited for submission of detailed tender and finally only one company got the approval. 

Although I was a member from very beginning, I was not called during the last round of final 

negotiations. From the records it can be verified that approximately Rs. 15 lacs were paid to 

M/S Juniper Brooks to prepare the terms and conditions of the Centre by your consent, without 

inviting tenders for the same. 

Revolving Fund of Sir Sunderlal Hospital 

Few years back Revolving fund in S.S. Hospital was introduced so as to maintain the existing 

equipments, and to purchase newer equipments. According to the rules, 60% of the total 

amount of this fund would go to the respective departments, which shall be divided in two 

parts- one, for the maintenance of equipments, and the other for the purchase of new 

equipments with the approval of the Purchase Committee. This was a wonderful concept, so as 

to take care of the regular maintenance of equipments and also, to upgrade to newer 

equipments. 40% of the total amount shall be given to the University, S.S. Hospital and the 

Institute of Medical Sciences. Despite such regulations, the money under the Revolving Fund is 

being used to purchase furniture, curtains, carry out renovations like flooring and tiling of walls, 

wiring, purchase of computer items, making payment to contractual employees, payment to 

BHU Press etc. without meetings of Purchase Committee.  
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Genome foundation 

It has also come to my notice that money is being collected from you for an NGO named 

‘Genome foundation’ of whom you are the Managing Director, which is running at your native 

place in Jaunpur. Hundreds of staff and students, including those who are also at very high 

posts have given donations for the same. A sum of Rs. 35 lacs which has been given to the 

University has been transferred to Genome foundation for purchase of equipments and 

payment of salary in the name of an MOU (Annexure 73). I am surprised how the money could 

be transferred from the University for paying salary to employees in an NGO.  

I am further surprised that in your letter dated 28 September 2013 addressed to M/S 

Biomedics, you in the capacity of Managing Director, Genome Foundation has asked to supply 

an Ultrasound Colour Doppler System worth 23 lacs on the address of Medical Superintendent, 

S.S.Hospital, BHU (Annexure 74). Further the installation and training has to be done at 

Genome Foundation, Jaunpur (Annexure 75) and the address of Genome foundation in Form X 

or Form 600 shows Medical Superintendent, S.S.Hospital, BHU and the Ultrasound machine is 

being received by Medical Superintendent (Annexure 76).  

I am also surprised that despite such large no. of patients at the S.S.Hosptial itself, who come 

from far off places, consultants of the Hospital are forced to go to Jaunpur, in your village for 

providing their services there. A parallel OPD has been running there. The doctors, including 

those from my department who go there are being rewarded in one way or the other. Sir, I 

have no reservations, if the doctors of BHU provide services elsewhere for the needy, but such 

services should not form the basis for bestowing favors.  

Current Advertisement 

May I now bring your kind attention to the discrepancies in the current advertisement. Firstly, I 

would like to point out the high level of manipulations being made so as to prevent wide 

circulation of the advertisement by submission of the following facts which is blatant violation 

of the Ordinance 11A: 

• The office notes and order dated 14.2.2013 signed by Assistant Registrar (RAC) and duly 

approved by the Registrar and Yourself (annexure 77) which was provided along with the 

agenda of the special meeting of the Academic Council held on 8.2.2014, it is clearly 

mentioned that:  

‘As per the Ordinance 11.A.1, an abridged version of the advertisement is to be given 

in two national dailies and detailed advertisement is to be published in the 

Employment News’.  
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• It is very surprising that although the approval was made by the Vice-Chancellor on 

14.2.2013, the notice with reference to Executive Council Resolution (No. 52) dated July 29, 

2012, which was widely circulated by the Assistant Registrar (GAD) on 13.2.2013 (Annexure 

78), mentioning: 

‘The detailed advertisement shall be placed on the BHU website and will be published 

in Employment news. The requirement of publishing in Employment news may be 

waived off in case of urgency under the orders of Vice-Chancellor’. 

I am also surprised as to what can be the urgency under which the Vice-Chancellor may 

waive off the detailed advertisement for publishing in Employment news.    

• However the ordinance 11A on BHU website is in sharp contraindication to what has been 

circulated or as per EC resolution (Annexure 79). Point 1.2.1 of the EC resolution has been 

completely changed. Point 1.2.1 on the ordinance 11 Aon website mentions: 

‘Concurrent with first and subsequent updated composite rolling advertisement, a 

brief advertisement shall be published in at least 02 national newspapers and the 

employment news’ 

I would like to mention that despite EC resolutions, the detailed advertisement mentioning the 

no. of posts, respective departments and reservations in a comparative chart were not 

provided on the BHU website nor advertised in any newspaper including Employment news. 

Further, to the best of my knowledge, as against the Ordinance 11 A as mentioned above, no 

other advertisement was made in 2 national newspapers and employment news for the second 

cut off date of 30 September.  

Violation of THE BANARAS HINDU UNIVERSITY ACT, ACT NO. XVI OF 1915, and the Statutes 

and Ordinances with regard to the Special Meeting of the Academic Council held on 08.02.14 

A special meeting of the Academic Council was convened at the notice of the Registrar, BHU, 

dated 08/02/2014 at 5 p.m. (Annexure 80) The meeting in my view was a clear violation of the 

Statutes and Ordinances as laid down in the BHU Calendar. 

The notice was issued on the same date (08/02/2014), which was a holiday (and so most of the 

members of the Academic Council were not on campus), at around 2 p.m. A written notice was 

not send to anyone, but only few members were informed on phone. Needless to say that very 

few members could attend the meeting due to lack of information. Even to those members to 

whom written notice was sent, no Agenda Paper was enclosed with the notice; while clauses 8, 

9 (BHU Calendar Part I Vol. II, Ch XIV, p 543-544) clearly state that, “this notice shall be 

accompanied by an agenda paper showing the business to be brought before the meeting. 

(Annexure)” The only exceptions to this are as mentioned in clause 15 (which do not apply to 
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the agenda of the aforementioned meeting); and clause 8 which provides for any business be 

brought before the meeting of the Academic Council for urgency(Annexure 81). However, as 

per the only agenda mentioned, there was no recognizable urgency in the matter placed, as 

most of the interviews in the Faculties of Ayurveda, Dental Sciences, Medical Sciences, 

Veterinary Sciences, Agriculture, Commerce and others had already been conducted, 

appointment letters being given and also joining being done by many selected candidates; 

without prior recommendation of Academic Council and ratification from Executive Council.  

Further, I would like to say that you have mislead the Academic Council by saying that for IMS 

‘qualifications and experience as prescribed by Medical Council of India Regulations, 2009 for 

the post of Assistant Professor, Associate Professor and Professor duly recommended by the 

PPC of the concerned departments of the Faculty of Medicine’ were prescribed. I would only 

like to say that the recommendations made by the PPC of the concerned departments of the 

Faculty of Medicine were totally ignored in the advertisement. A comparative chart of the 

qualifications in the advertisement along with the recommendations made by the PPC of 5 

different departments along with supportive documents is attached herewith (Annexure 82). 

The matter pertained to orders of the Vice Chancellor dated 14/02/2013, 30/08/2013 and 

22/11/2014 raises serious questions. Why was no meeting convened before the interviews 

were held, or even before the posts were advertised? To the best of my knowledge, nothing 

gives you the arbitrary powers of taking important decisions and making orders, and even if you 

had to take some action in emergency, (although it is urgency and not emergency cited as the 

reason for your arbitrary decisions), you had to put the matter each time, after each of your 

three orders, before the Academic Council in the next meeting of the Academic Council itself. 

While another special meeting of the Academic Council was convened on 03/02/2014, (for 

which notice was served on 31/01/2014), why was the matter not put up in this meeting, even 

if not the other meetings which might have been convened in the duration after each of your 

three orders? (Annexure 83) What made the matter suddenly so urgent on 08/02/2014 itself, 

which was a holiday, and never before this?  

However, it was during this special meeting convened on 08/02/2014, that the whole 

advertisement with all the details of qualifications etc. was put before the Academic Council for 

the very first time. Further, as the agenda no. 1 of the meeting of Academic Council says, 

“Ratification of the orders of the Vice Chancellor dated 14.02.2013, 30.08.2013 and 22.11.2013 

to advertise for recruitment of faculty positions in the University as per qualifications 

prescribed under Regulations notified by concerned Regulatory Bodies.” Further in the end it 

says that the ‘Academic Council may consider and ratify the orders of Vice-Chancellor’. I wish to 

submit before you that this seems to me to be mockery of the Academic Council as what use is 

consideration of a matter where the decision is not only taken, but orders made to implement 
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it, and its implementation is also carried out in cases of appointments in most of the Faculties? I 

feel compelled to doubt if we are still a democratic University in a democratic country, where 

you as Vice Chancellor, have assumed yourself to be the ‘Super Boss’- the term used for you 

very rightly by the hon’ble judge of the High Court during proceedings on the impending case 

filed by me. At other times during the course of hearings, the hon’ble judge unhesitatingly said 

that such a Vice Chancellor (as you), would destroy this sanctified university which is no 

ordinary institution but finds mention in the Constitution of this country. 

I am also pained as while there are several members of the Academic Council who have been 

talking about the kind of ‘foul play’ carried out by you that day by trying to cover up your 

previous mistakes; only one or two of the members could find themselves capable enough to 

be able to speak up before you regarding their objections to your wrongdoings. Prof. 

S.C.Lakhotia, Prof. Mandal and others objected to various issues of advertisement and 

shortlisting process but no importance was paid to their concerns. Also the final minutes of 

meeting were not signed by the members. People are even afraid of making humble 

suggestions to you, as they fear that they would be punished, keeping at bay all the rules and 

regulations, and even all norms of academic and administrative decency. While I feel pained at 

everybody having contributed to this environment of voicelessness, I find your arbitrariness the 

root cause behind democracy having taken a backseat in the institution in your regime. 

May I inform you that even in case of emergency, the Vice Chancellor’s emergency orders are 

subject to approval by Academic Council, and the Academic Council may decide not to approve 

the Vice Chancellor’s orders. Your action left no scope for consideration by the Academic 

Council. Even in case of some emergency having arisen (which was not the case), the Banaras 

Hindu University Act, Act No. XVI of 1915; wherein clause 7C (5) of Chapter I of BHU Calendar, 

Part I, Vol. I, p 7, clearly lays down that (Annexure 84): 

“If, in the opinion of the Vice-Chancellor, any emergency has arisen which requires immediate 

action to be taken, the Vice-Chancellor shall take such action as he deems necessary and shall report 

the same for approval at the next meeting to the authority which, in the ordinary course, would 

have dealt with the matter. 

Provided that, if the action taken by the Vice-Chancellor is not approved by the authority concerned, 

he may refer the matter to the Visitor, whose decision thereon shall be final. 

Provided further that, where any such action taken by the Vice-Chancellor affects any person in the 

service of the University, such person shall be entitled to prefer, within thirty days from the date on 

which he receives notice of such action, an appeal to the Executive Council.” 

 

May I also take this opportunity to inform you that the Academic Council cannot “ratify any 

orders made by the Vice Chancellor”, as proposed by you in the Agenda for the special meeting 

on 08/02/2014. As per the Ordinances in Chapter XIV of the BHU Calendar, Part I, Vol. II, 

matters put forward for consideration by the Academic Council shall be proposed (clause 5, 24); 
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also the proposer shall forward the terms of resolution to the Registrar. In the present case, the 

PPC shall have proposed the matter through the above-mentioned process, which is not the 

case. Next, the Academic Council, according to Statute 15 (ii) and Statute 18 (ii) (BHU Calendar 

Part I, Vol. I), is the authority to ‘recommend’ and not to ratify. The authority to ‘ratify’ vests in 

the Executive Council. Also, the Academic Council is the highest body for laying down academic 

qualifications and such matter of importance should be discussed in detail and not meant to be 

misused to ratify the illegal orders of the Vice-Chancellor.  

Thus, while the Academic Council meeting of 08/02/2014 was itself not in conformity with the 

Statutes and Ordinances, further that the resolution shall also have been ratified by 

‘subsequent confirmation of the recommendation of the Academic Council’ by the Executive 

Council. Before the entire process, the entire process of advertisement and selection carried 

out by you is not only invalid, but blatantly violation of the statutory provisions. 

 

This has to be seen in the light of the fact that clause 7C (3) of Chapter I of BHU Calendar Part I 

Vol. I, p 7, which forms part of THE BANARAS HINDU UNIVERSITY ACT, ACT NO. XVI OF 1915, as 

amended by Act No. III of 1922, Act No. XXIX of 1930, Act No. LV of 1951, Act No. 34 of 1958, Act 

No. 52 of 1966 and Act No. 34 of 1969; states it to “…be the duty of the Vice Chancellor to see 

that the provisions of this Act, the Statutes, the Ordinances and the Regulations are duly 

observed.” By violating the Statues and Ordinances yourself, you have violated the BHU Act 

itself.  

Due to this, in spite of such large no. of teaching posts being advertised, the number of 

applications received especially in medical sciences has been so low. A comparative chart of the 

posts for which the interviews were held from 11.12.2013 to 17.12.2013 is annexed herewith 

(Annexure 85).  

I would also like to raise my query regarding the system of rostering. Many people have raised 

objections to it before. To me it seems unintelligible as to how the post of Reader in Dept. of 

Orthopedics, which was under OBC, has been converted to SC post; how the post of Professor 

in Dept. of Ophthalmology, which was reserved for SC has been converted to General category; 

how out of 9 posts for Associate Professor in Dept. of Physics, 5 have gone to OBC and only 2 to 

General. In my department with a faculty strength of 9, why there is no post for SC/ST 

candidates. The whole administration is totally silent on the method of transparency in 

rostering.  

Online Rolling Advertisement 

The BHU online application system on the BHU website is very inconvenient for the applicants. 

Most of the time the server is down, so much so that due to the fact that a large no. of 
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applicants could not fill the form because the server was down, or very slow, the last date had 

to be extended in March. The format of the application form had to be changed because of 

flaws in the previous format, in the month of May and therefore all the applicants had to refill 

the form. Even the new format is fraught with lacunae. There is no provision for editing. If by 

mistake, the order of entries is wrong the applicant has to delete the whole document and re-

write everything. It was very difficult and time taking to upload the papers. It took me a week’s 

time to fill the online form.  

Upon opening the website under rolling advertisement it says ‘General Instruction to 

Candidates’ after which 30 points are mentioned. After reading and abiding by the instruction 

only, the candidate can proceed further (Annexure 86). This implies that as per the 

advertisement only the candidates can know the details of vacancies and anyone who is not a 

candidate for any post does not have the right even to look at the advertisement. The detailed 

advertisement showing no. of posts, reservation status, essential criteria in a tabular form is not 

present on the website. Even the prospective candidates can only know whether there is a 

vacancy in a department only by entering the name of the Centre/ Department on the online 

application system. It is evident that it was done with a purpose so as to hide the finer details of 

the advertisement. 

Advertisement regarding Institute of Medical Sciences 

The advertisement for various posts in Institute of Medical Sciences were made according to 

Medical Council of India amendment 2009, whereas MCI has further amended the MCI 

regulations in 2010, 2011 and 2012. The Head of the Institute of Medical Sciences, the Director 

had himself written to the Deputy Registrar (RAC) that BHU had wrongly advertised the 

advertisement and it should be re-advertised as per MCI norms 2010 (Annexure 87). The BHU 

ACT categorically says that ‘He (Director) shall be responsible for the academic, administrative 

and Financial affairs of the Institute. (Annexure 88). Even after such directives by the Head of 

the Institute, the University has gone ahead with the selection process and appointments been 

made. 

As per MCI 2010 guidelines, the inclusion of DNB candidates could only be made after 

additional post DNB teaching experience or additional publication, which BHU is not following. 

It is amply clear that inclusion of DNB candidates without additional teaching experience and 

additional publications would degrade the standard of Institute of Medical Sciences and thus 

appoint consultants who do not even have the minimal essential qualification as prescribed by 

MCI. This would in turn deteriorate the quality of teaching, research and patient care in the 

institute. Despite the request, BHU proceeded with the wrong advertisement. A comparative 

chart depicting the major difference between advertisement being made, MCI 2009 

amendment, MCI 2010 amendment and MCI 2012 amendment in a tabular chart is annexed 
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herewith. (Annexure 89)  A meeting was further held by you on 22 November, 2013 to cover up 

the wrong advertisement made. So much so, the minutes of meeting said:  

‘ The requirements of publications or that of teaching experience after possessing DNB 

qualification as prescribed under amendment of 2010 may be taken care of during the 

process of scrutiny of application and candidates possessing DNB qualification who do 

not fulfill these requirements may not be considered for issuing interview letters. This 

may be communicated to the respective chairperson of FAC-1 or respective 

Departments.’ 

This clearly says that 2010 MCI amendments were not taken into account before the 

advertisement. Further, the short-listing process (FAC 1 and FAC 2) was almost over by this time 

(Annexure 90).  

It is to bring to your kind notice that the regulations framed by the Executive Council that states 

that for Medical Sciences , the norms of Ministry of Health and Family Welfare shall apply. 

Accordingly for Medical Sciences the latest norms of MCI has to be followed. Any change in the 

qualification can therefore only be changed by changes made by Departmental PPC, Academic 

Council and then approved by Executive Council and not by any other committee framed by 

you. The meeting of the committee dated 22/11/2013, is, therefore violative of statutory 

provisions. 

Although it has been said in the advertisement itself, that papers published/ accepted would 

both be considered for ascertaining that the candidate possesses essential qualification, but 

there is no provision for accepted papers in the on-line submission form. The online form has 

no column specified for details of accepted papers. It asks for the page numbers of the papers 

and without mentioning the page numbers it does not accept any papers. It is pertinent to 

mention that in most of the cases, the acceptance letters of papers do not mention the page 

numbers of the publications to be made. A copy of the online application form mentioning the 

requirement of papers is annexed herewith (Annexure 91). 

Non-compliance with UGC guidelines 

The University pays no attention to the University Grants Commission minimal eligibility criteria 

for Medical Sciences. As per UGC, a minimum essential API score of 300 and 400 for the posts 

of Associate Professor and Professor is required and this is also applicable for Medical Sciences 

(Annexure 6), but the University is degrading its standard by not taking into account the 

minimal API score. This is being done specifically to appoint your favored candidates. Although I 

have made several representations to the UGC, yet to the best of my knowledge, no orders 

have been issued to BHU to enforce the UGC regulations and consider the minimum essential 

score of 300 and 400 API for Medical Sciences. The non-responsiveness of regulatory bodies is 
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responsible for affording every possible opportunity for corruption to become endemic. Even 

the UGC today has only become a defunct body by turning a deaf ear to such representations 

against corrupt practices.  

Short-listing procedure 

Contrary to the EC resolution whereby short listing process has to be followed in order of merit 

by taking into account API score, Quality score and Referral letters (probably deleted later), the 

short-listing process in the Institute of Medical Sciences have been completed without taking 

into consideration the API scores and Quality score. (Annexure 92). In many departments in 

which the recommendations of the referee were taken into account and appointments made, it 

is to be mentioned that the names and details of referees were given by the candidates 

themselves. The referees were asked to assess the candidates through a communication made 

by email only. I have come to know that the emails sent to many referees did not reach them 

and many requests went straight to junk mail. The problem was so widespread that RAC on the 

BHU website asked the referees to look for applications from candidates in their junk mail 

boxes also. Many of the referees did not respond due to the faulty process devised by RAC and 

in spite of all the mess, the appointments were made unabated. Also, it was heard that the 

scoring on referral letters has been done away with, no open communication in this regard was 

made to applicants.  

The proceedings of FAC-I in many departments have been fraught with faults, having fed well 

on the ample and easy opportunities given by RAC to pursue favouritism based on caste, class, 

gender, and in all probabilities also bribery. Such pursuance of favouritism has been further 

strengthened by the non-responsive nature of your administration where the administration 

turns a total deaf ear to all voices raised against non-accountability. The conduct of FAC-I in my 

department is only one of the several cases where favouritism has been pursued vigorously by 

the department and nurtured by your corrupt administration. Despite note of dissent being 

given by me and other faculty members during FAC-I meetings, no enquiry was made. Not even 

a single opportunity was given to me to explain the reasons for the note of dissent despite my 

written representations.  

The severity of the irregularities can be assessed by the fact that the stages of short-listing and 

selection process namely FAC-I presentation and final selection including the interview were 

held on the same day for few candidates in a biased manner to give undue preference. Few 

illustrative cases are those of the Dept. of Obstetrics and Gynaecology, Dept. of Medicine, Dept. 

of Surgery and Faculty of Commerce. In some cases like that of Dept. of Obstetrics and 

Gynaecology, it was allegedly done at the direction of your PS and DR (RAC) Ashwini Singh, even 

in spite of the disagreement of the Head of the Department. Even as per ordinance (11A) and 
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short-listing guidelines the FAC-I presentation and final selection cannot be held on same day 

which is a major procedural lapse (Annexure 5 page 72 of writ petition).  

In the short-listing process, papers indexed in any of the indexing agencies like JCR, Scopus, 

DOAJ, etc. have been considered and there is no mention of Pubmed being the only indexing 

agency which being considered. However, Mr. Nandlal, Assistant Registrar (RAC) has given a 

false affidavit in the court that (Annexure 93)- 

‘the only reproducible, recognized, nationally acclaimed and BHU Academic Council 

approved and accepted index is Pubmed…. Apart from Pubmed neither other Indexing 

agencies are reproducible no BHU Academic Council Approved’.  

In the online submission form the table itself states that other indexing agencies like JCR and 

Scopus would be considered. Further, if the affidavit was correct, why no such instructions 

were ever given to FAC-I and FAC-II members by RAC. Secondly how could the RAC call 

candidates for interview, who did not have 2 papers in indexed in Pubmed as first author for 

the post of Associate Professor and Professor. Many of such candidates who do not have 2 

papers in journals indexed in Pubmed have been selected and have joined on faculty positions. 

As expected, Mr. Nandlal has now been rewarded for his role and promoted as Deputy 

Registrar.  

In a representation made by Dr. Vijay Tilak, Associate Professor, Dept. of Pathology, he has 

clearly mentioned that merging FAC-I and FAC-II is against the regulations made by Lakhotia 

Committee which BHU has adopted. Even the Dean, Faculty of Dental Sciences has expressed 

his discontent regarding your interference in selection process. I have been told that in the 

special meeting of the Academic Council, when Prof. Lakhotia tried to express his concerns 

regarding the faulty and incomplete observance of the rules framed upon the 

recommendations of the Committee headed by him, you turned a total deaf ear to his voice. 

Final Selection process 

I am further surprised at the process followed in issuing call letters to the candidates. The 

letters for the final selection process as per rules should be issued at least 2 to 3 weeks prior to 

the conduct of interview. However, the letter for final interviews were given just 48 hours 

before the interview to some candidates (Annexure 94). None of the candidates were issued 

call letters 3 weeks prior to the interview. Further, the letters were sent by emails and many 

such call letters had gone in junk mail boxes of the candidates. Many candidates could not 

come for the interview as they did not receive their call letters; the call letters having gone 

either in their junk mail; or if the candidate did not open their email during that period; or that 
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there was too little time given to come for the final selection process. Despite these 

irregularities the interviews were held and appointments made.  

In UGC regulation 2010 which has been adopted in toto by BHU, as also published on 

September 18, 2010 (Bhadra 27, 1932) in The Gazette of India in Part III-Sec. 4, Page 7954 

(Annexure 95), it is clearly mentioned that interview performance would only constitute 20% 

marks, the rest 80% being assessed by API score, Assessment of Domain knowledge and 

teaching skills and Academic Background. Despite this the final selection process was only 

based on the performance of Interview. Even API scores and quality scores were not 

calculated in Institute of Medical Sciences.  Even as per Ordinance 11.a vide point III.1.3, it is 

written, ‘The only criterion for short-listing will be excellence. Main considerations to identify 

excellence would be academic career, age, quality of Previous research/creative/professional 

work…’(annexure 96). It is further mentioned in Ordinance 11.a under point V(c), that ‘the 

selection committee shall also take into consideration the scores of interaction/ presentation, 

as provided by FAC-I, while making its recommendations’ (Annexure 97). To the best of my 

knowledge and as communicated to me by various Heads of Department and Deans of Faculty 

no such procedures were adopted by the University during final selection process. It was the 

Vice-Chancellor alone who took all the decisions of final selection. The blatant violation of such 

Ordinances, approved by EC resolutions, can be seen in the appointments in the Faculty of 

Commerce, wherein none of the candidates from 1 to 18 on the Merit list, which were short-

listed by FAC I & II based on their API scores, FAC II presentations and Assessment of Domain 

knowledge and teaching skills were finally selected (Annexure 98).  

Many faculty members have complained to you, sending copies to EC members, about the 

discrepancies in the advertisement but hardly any action was taken. A copy of my letter is 

annexed herewith (Annexure 99).  

As per the Ordinance passed by the Executive Council it is the FAC-II who would decide the 

eligibility of candidates for interview. However many candidates who had been cleared by FAC-

II were not allowed to appear for the final Interview by the Deputy Registrar (RAC) and vice-

versa. The Deputy Registrar (RAC), who is only an administrative staff, can now easily defy the 

resolutions of the Executive Council due to your protective hand over him.  

Even in the interview, many of the experts who were called, were not approved by the 

Executive Council. This is a strict violation of Statutes and Ordinances of the BHU Act, according 

to which the list of experts has to be approved by the Executive Council. One of the experts 

who came for the interviews in the Department of Ophthalmology was more than 75 years of 

age. Further he had retired 15 years back from a Medical College in Gaya where no Post-

graduate course (MS/MD) in Ophthalmology is being run, till date. I would further like to say 

that everybody in the Department knew the names of the three experts who would be coming 
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for the interview at least 2 months prior to the final selection process as openly told by the 

Head of Department himself. Initially, I did not believe this fact, as I knew that only the 

Executive Council approved experts are called for interview and that the Vice-Chancellor 

approves the final names of experts. Such things have happened in many other departments as 

well. From the above facts it is very clear that you have placed all your powers in the hands of 

Deputy Registrar (RAC), who is now free to do whatever he wishes in your name. 

My writ petition in High Court 

Left with no option, I had to go to the High Court to prove that the University administration 

was totally wrong and all the appointments were being made in violation to the UGC 

Regulations 2010 and MCI Regulations 2012. The university tried its best to counter my case by 

appointing a senior advocate who was not in the BHU panel and as was told to me, paying him 

heft sum of money in lacs. The University has so much money to spend on a single case, but 

hardly any money for student’s welfare. I succeeded in the case being heard effectively by the 

Hon’ble Judges namely Justice D.P.Singh, Justice Mushaffey Ahmad, Justice Rajes Kumar, Justice 

Mahesh Chandra Tripathi, Justice Rakesh Tiwari, Justice Arun Tandon, Justice Surya Kumar 

Kesharwani and Justice Arvind Kumar Mishra at some point of time or other. The total time 

spent in discussion was more than 8 hours during 9 hearings.  

Many of the affidavits, submitted by Mr. Nandlal, Assistant Registrar (RAC), on behalf of the 

University were false or forged. To cite a few false statements: 

• That the PUBMED is the only indexing agency approved by BHU (Point no. 5, page 4 of 

Supplementary Counter Affidavit –Annexure 93). Many candidates who were called for 

interview, selected and joined on various posts in Institute of Medical Sciences did not have 

a single publication on Pubmed as first author. The reference to this has already been given 

before. 

• That the respondents still have the option to appeal to the Executive Council and President 

of India (Supplementary Counter Affidavit –Annexure 100). The Chairman, Executive 

Council and the members of Executive Councils were informed many times in writing, 

emails and personal communications as is also mentioned in the original writ petition. Even 

an appeal to the President of India had been made. It is also to be mentioned that BHU in its 

own notification clearly says that no faculty member can make an appeal to the Executive 

Council Members and that such act would be considered as misconduct. 

• It has been said in Point no. 4 of Counter Affidavit (Annexure 101) given by the RAC that a 

minimum API score is not required as Essential criteria for Institute of Medical Sciences, 

whereas UGC regulation 2010, which BHU has adopted clearly mentions that a minimum 
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API score to 300 and 400 is required for the post of Associate Professor and Professor 

respectively and in the column therein Medical Sciences is also mentioned as one of the 

disciplines where it has to be adopted.  

• In point no. 15 of Counter Affidavit submitted on behalf of BHU, it is mentioned that the 

provision of transitory period ‘has neither been deleted nor amended in subsequent 

amendments by MCI (Annexure 102). This is a totally false declaration as MCI amendment 

2010 clearly states that, ‘the Research experience … shall be substituted as under … ‘ 

(Annexure 103). 

• In point no. 16 of Counter Affidavit (Annexure 104), it is mentioned that the contents of 

paragraph 48 and 49 of original writ petition are incorrect regarding accepted papers . This 

is incorrect as accepted papers usually do not have page numbers and therefore it cannot 

be incorporated in the online submission form. 

• In point no. 20 of Counter Affidavit (Annexure 105) it is mentioned ‘that the candidates 

called for interview are duly informed by all means of communications including email, 

telephone and letters by speed post well in time’. This affidavit is wrong as many candidates 

have been called just 48 hours prior to interview by email and most of the candidates were 

not informed by telephone and letters by speed post well in time.  

• In point no. 7 of Supplementary Counter Affidavit (Annexure 106), it is mentioned that MCI 

does not have any specific guidelines for promotion. It is pertinent to mention that Ministry 

of Health and Family Welfare has specific rules i.e. CGS/DACP and that these guidelines 

form the basis for the promotions of even the medical officers of the Hospital. Non-

implementation of such guidelines by the University is a violation of UGC regulations 2010. 

20 letters to this effect has been written to RAC by 20 different faculty members of IMS. 

• In point no. 10 of Supplementary Counter Affidavit submitted on behalf of BHU (Annexure 

107) it s mentioned that that my ‘publication in International Journal of Current Research …. 

nor as a first author’. This declaration is false as I am the first author in the paper (Annexure 

108). 

• In point 13 of SCA (Annexure 109), it is mentioned that Dr. Anand Mishra has fulfilled all the 

prescribed credentials to the University. It is to be noted that in the online submission form 

that he has submitted to the University he has himself mentioned the date of joining as 

Associate Professor to be 26.10.2010 (Annexure 110) and accordingly he is not eligible even 

as on second cut off date. The RAC has accepted the changes made by Dr. Anand Mishra 

over online submission form and the changes made by him in the Certificates as mentioned 

on page 43, 52 and 53 of SCA and given him the call letter for interview. It was only when 
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the Head, Prof. G.L.Shah protested to the Vice-Chancellor on the day of his interview, his 

interview was not conducted (Annexure 111).   

• That the PPC resolution submitted in the court from the Dept. of Orthopedics was false and 

forged (Supplementary Counter Affidavit –Annexure 112). In the BHU affidavit it is clearly 

mentioned that the Essential qualification for the post of Associate Professor is annexed 

whereas the annexure itself shows that it is the desirable qualification and not the essential 

qualification. The duly filled in form mentioning the essential qualification as sent by the 

Dept. of Orthopedics is annexed herewith (Annexure 113) 

 It can be seen that corrections are made by changing the number of years and no. of 

papers required. I am hereby enclosing a copy of the original PPC resolution in which no 

such changes were made. (Annexure 114) 

I was surprised when I saw Prof. H.C.S.Rathore, the ex-Chief Proctor and Dean, Faculty of 

Education, in the Allahabad High Court discussing with the BHU counsel regarding my case. He 

was telling the BHU counsel that BHU is an autonomous University and can make any rules 

which it deems to be fit. Although my fight was against the University, I also regularly saw 3 

Assistant Professors of my Institute and Mr. Nandlal, Assistant Registrar (RAC), to be present in 

the Allahabad High Court discussing with the BHU counsel regarding my case. I realized that 

BHU will take all steps to see that I do not succeed in my fight to justice.  

During the course of hearings on my case, on 28.01.2014, the Hon’ble Judge of the High Court, 

Justice Arun Tandon stated in the court in front of all lawyers and many faculty members of our 

University that such a Vice-Chancellor as you would destroy this great university which finds 

mention in the Constitution of India. He also termed you as ‘Super Boss’ who has no regard for 

the rules and regulations of the University. He went to the extent of asking the BHU counsel 

whether to call you for a personal appearance. He also gave the University counsel one last 

opportunity to produce relevant documents of Executive Council which the University Counsel 

could not produce. It was not only a humiliation to you Sir, but also to us because we belong to 

the same University built by the great visionary Pt. Madan Mohan Malviyaji. The indignation 

you have brought to our University is unprecedented, and the harm you have done to the 

University, is incalculable.  

When my Advocate told in the court that the verdict should hold the same for the entire 

advertisement for filling the posts in the Institute of Medical Sciences and not only for the 

petitioners, the Hon’ble Judge Justice Arun Tandon said very categorically, that in a writ 

petition, relief can be granted to only the petitioners and that when other petitioners approach 

the court, the court will take appropriate action.  
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Final Verdict 

The final verdict in my case, a 9 page judgment, I suppose is a benchmark against the corrupt 

practices prevailing in the University. I think it is in History of Banaras Hindu University that the 

advertisement in various departments have itself been quashed. I would cite few observations 

made by the Hon’ble judges in the judgment: 

Since qualifications as advertised had not been fixed in accordance with the 
statue applicable, exclusion of the claim of the petitioners for the posts, is 
therefore, rendered bad in law. Similarly we find that petitioner no.5 could 
not apply because of additional qualification illegally introduced in the 
advertisement. He is also entitled to relief from this Court. 
 
So far as the plea raised on behalf of the University qua their being no prayer 
in the writ petition to quash the qualification laid down by the Policy 
and Planning Board and therefore the Court may not enter into the said 
dispute, is concerned, suffice is to record that it is the specific case of the 
petitioners that the qualifications as mentioned in the advertisement are 
illegal being in excess of the minimum prescribed by the Medical Council of 
India as well as the guidelines laid down by the University Grant Commission 
which had been adopted by Banaras Hindu University. 
 
For the reasons recorded above, the writ petition is allowed… The University 
is directed to publish an advertisement afresh in accordance with the 
qualification as lawfully prescribed. Parties are at liberty to apply as and 
when the fresh advertisement is made. 

 

Sir, had you paid heed to the letter of Director, Institute of Medical Sciences, such indignation 

brought by this case to BHU could have been prevented. Regarding the decision of Division 

(double) Bench of Hon’ble High Court, I would like to reiterate the words from a friend of mine 

who had been coming regularly to the court and perhaps whose selection with increments has 

been denied by the Hon’ble court, which he communicated to me during the initial hearing of 

my case: ‘Satyameva Jayate’ 

Contempt of Court 

Despite the order of the High Court dated 3.2.2014 (Annexure 115) that the subject of the 

present writ petition should not be placed before Executive Council, yet the appointment letter 

of Dr. R.P.Maurya, in Dept. of Ophthalmology was placed before the Executive Council, the 

letter was opened, joining letter was given and Dr. R.P.Maurya joined as Assistant Professor in 

the Dept. of Ophthalmology, IMS, BHU (Annexure 116).   
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Results 

I feel disappointed by the quality of appointments being made. A candidate whose age is 48 

years with no previous post-PG teaching experience whose credentials is well known to most of 

the faculty members of our Institute is appointed as Assistant Professor in our department 

despite my objection and note of dissent during FACI meeting, that he has made false 

submissions in his application and despite many members of FAC-I did not give him even 50% 

score during evaluation. And his appointment was despite the stay order given by the High 

Court dated 3.2.2014. On the other hand the results were declared as NFS (None found 

suitable) despite many competent applicants in other departments.  

Despite the letters given to the Vice-Chancellor, members of Executive Council, Registrar and 

Deputy Registrar (RAC) by email and as hard copy, that the matter relating to appointment of 

teachers in Medical Sciences is subjudice, the appointment letters of candidates selected on 

various positions in Institute of Medical Sciences were opened and the candidates joined in 

respective departments. So much so that although the appointment letters were given after 2 

pm on 7.2.2014, all the candidates were made to join in forenoon as per strict telephonic 

directives from the RAC. Even the Head of the Departments were pressurized to show the 

joining of candidates on 7.2.2014 in the forenoon even for those candidates who reported on 

8.2.2014. This was because the petition was allowed and the order reserved by the High court 

on 7.2.2014 itself. 

I would also like to say that BHU administration has re-advertised various posts again even 

before the judgment of High Court has come on the website. Further the essential qualifications 

for Associate Professor in different departments in IMS are different. It is quite evident that 

such an advertisement has been made purposely to give benefit to certain candidates who 

could not be selected due to the orders of the Vice-Chancellor.  

May I also cite the example of the Faculty of Commerce. For 5 seats in General Category 40 

candidates were short-listed. The call letters were sent one week prior to the interview and for 

many candidates the interviews were held on the same day of FAC 1 presentations. Despite the 

merit list, which was prepared on the basis of API scores, presentations made by the candidates 

and scoring by faculty members, the first candidate, who was selected was on merit list no. 19. I 

am surprised that the selection board did not consider any candidate fit from the first 18 

candidates and selected the candidate who was on merit list 39. It is all the more surprising that 

as per UGC regulation, when only 20% marks have to be given for the interview and that the 

first candidate has a very high API score as compared to the candidate, which is low on merit 

list (API score alone constituting 50%marks), such selections have been made. While 

transparency in the final selection process in Institutions is vital to national interest, in the 

interest of our nation, I can only be surprised at such results as there is no means to verify the 
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selections made in the final selection process. I am also surprised as to how against the 

Ordinance 11A, many candidates gave their presentation in front of faculty members on the 

same day on which the interviews were held, many of such candidates being selected and 

appointments being made. In this respect I would further like to inform you that many 

candidates have already moved to High Court in this regard and the Court has ordered the BHU 

Counsel to put up all the documents before the Hon’ble Court.  

I had a long discussion earlier with Prof. S.C.Lakhotia, the Chairman of Lakhotia committee, who 

made the present system of appointment and Prof. Rajiva Raman, Centre for Advanced Studies, 

Dept. of Zoology. I tried to convince them that the regulations Prof. S.C.Lakhotia had made after 

the hard work, were excellent, but would only be viable, if there are honest and dedicated 

people on the chair, or else, it would lead to a disaster. I also suggested that instead of the 

present FAC-I committee, a committee of 5 people or so who have maximum academic 

credentials be made the members of FAC-I committee. I also submitted to them that the whole 

exercise is futile as the final power of selection would lie in the hands of Vice-Chancellor, who 

would be alone in a power to select from the short-listed candidates. Further, if there are many 

vacancies in a department, the number of short-listed candidates would be so large that it 

would be very easy to pick their own selected candidates. I had also suggested that the final 

interviews of the candidate should be video recorded and the biodata of selected candidates be 

placed on BHU website. A letter written to Prof. S.C.Lakhotia is also enclosed herewith 

(Annexure 117). 2 years back suggestions for 10 year perspective vision for the University was 

also asked for. I was one of very few faculty members who have made suggestions to the 

University regarding this. In the letter, I had mentioned the importance of good faculty 

members being recruited in the University. A copy of the letter is enclosed hereby (Annexure 

118).  

I would also like to say that there is no accountability in the selection process. The only 

credential one needs to have is contact with higher University administration, a caste tag and 

the capability to do flattery. Endowed with such ‘credentials’ faculty members in various 

departments and administrative staff have got appointments and promotions and now are 

placed on very high posts despite their having poor academic credentials.  

I feel extremely bad when people talk about giving bribe to University authorities for 

appointments, opening of medical stores, etc. I find disappointed on seeing several books and 

pamphlets being published and distributed in the University campus, which highlight the high 

level of corruption prevailing in the University. To name a few of such books- ‘BHU Black Hole’, 

‘Wastebasket’, ‘The Rot’, etc. (Annexure 119). Many pamphlets are circulated regarding a G9 

group which runs the university, regarding the fraudulent qualifications of Ashwini Singh, 

regarding Vinay Singh, etc (Annexure 120). I initially thought that these publications are false 
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and intended at tarnishing your image but with passage of time, I have come to realize that 

these publications contain a lot of truth.  

Matters pending in the High Court 

I feel pained to see the number of cases filed in the last 2 years against the University. 

Information sought under RTI reveals that between 6.8.2011 to 25.7.2013, 122 cases have been 

filed and that University has spent crores of Rupees for the same (Annexure 121). When I went 

to the High Court, I was disappointed to see the lack of respect the lawyers had for BHU 

administration and the number of cases pending against the University. One of the lawyers told 

me that the number of cases filed against the University in the last two years is perhaps more 

than the total number of cases filed before this regime. I am myself a witness to more than a 

dozen cases being heard during my visits to the High Court.   

The condition of the University is such that many faculty members and students have gone to 

the High court against our own University as there is no redressal of their genuine complaints. 

One of them, Dr. Siddharth Lakhotia had to go to the court just to say that the salary of 

students cannot be higher than the teacher, which the University fails to understand. Currently 

the salary of a senior resident is approximately Rs. 20,000/- more than the salary of an Assistant 

Professor in the same department. This is happening as BHU fails to comply with UGC 

regulations adopted by the Executive Council of BHU, which say that for Medical Institutions 

the norms of Ministry of Health and Family Welfare shall apply. Many people from Faculty of 

Ayurveda, Faculty of Modern Medicine, Faculty of Commerce, etc. have gone to the court and 

most of them have been granted relief by the court.  

The nurses have gone on strike many times for the reason that their services should be as per 

the recommendations of 6
th

 pay commission which BHU has adopted. Even after such 

agitations, nothing is being done so far and this might aggravate the discontentment of the 

nurses. Many other faculty members from Faculty of Ayurveda, Faculty of Modern Medicine, 

Faculty of Sciences have gone to the High court with their grievances. During the last 3 months, 

I have gone to the High Court 21 times and I am pained to see such large no. of cases being 

heard in the court which is unprecedented to the best of my knowledge. These things tarnish 

the image of the University.  

Disrespect to the Apex Court 

Sir, I am also pained by the disrespect you show to the highest court of the country. Many 

inauguration stones have Padmashri Lalji Singh inscribed on them, which is strictly prohibited 

by law. Further a large sum of money is being spent for such inaugural stones which could else 

have been utilized for the betterment of students. Despite the order from the Supreme Court 

you still travel in a car with ‘Lal batti’, which is against the law. If even though being the Head of 



33 

 

the institution, you break such laws, I am surprised what example do you create for the 

teachers, staff and students of the University.  

I am further distressed to know that BHU is still not paying due respect to the order of Supreme 

Court dated 3.2.2014 where the Apex court had stayed the writ petition by Vinay Singh and 

others v/s Union of India and others regarding eligibility of candidates (Annexure 122). The 

court order says, 

‘The operation of the  impugned  judgment  and  order  shall remain stayed subject 

to the condition that such of the candidates as do not possess NET degree may 

also be considered  but result of such consideration be kept in a sealed cover  to  

be  produced  in this Court as and when directed.’  

Despite such a stay order, the Vice-Chancellor has proceeded with opening of appointment 

letters and joining of candidates in the Faculty of Commerce and Faculty of Veterinary Sciences 

whose cases were similar to the case of Faculty of Science. 

Disrespect to EC resolutions 

I am further surprised that you are not abiding by the decisions of Executive Council for 

example, a 1984 resolution which you are aware of and says that a non-teaching staff cannot 

occupy the same seat in the same dept. for more than 3/6 years. Official staffs have been 

working in a particular department for more than 30 years for example Mr. D.K. Jaiswal, who is 

presently at the post of SPA, has been continuously working in the Dept. of Ophthalmology for 

more than 30 years. Similarly Sister Krishna Banerjee, has been working for more than 25 years 

in Eye OT. This is despite many complaints made against them in writing to the University 

authorities. I request you either to change the EC resolution or to follow it.  

Condition of Executive Council and Academic Council 

Today, I feel that the Executive Council and Academic Council have become merely puppets in 

the hands of the Vice-Chancellor. No rules and regulations are being followed. Nobody has the 

strength and will to fight against injustice and financial irregularities. Bills are being approved 

and ratified without even being read. The bills which are against the statutes and ordinances of 

Banaras Hindu University ACT as mentioned in BHU Calendar are being approved. The Academic 

Council has now become a ratifying body to ratify the illegal orders by the Vice-Chancellor as is 

evident from the meeting held on 8.2.2014. I have been informed by various senior members of 

Academic Council that if any person shows any discontent to any motion being passed by you, 

instead of looking at the reason, you make it a point to target that member. Such autocratic 

attitude would only lead to loss of our institution. 
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Despite hundreds of requests and complaints made against the Vice-Chancellor and other 

ministerial staff, no action is being taken by the Executive Council. So much so that even after 

several representations to all the EC members including me, that the matter of appointment of 

teaching staff is pending before the division bench of High Court and the appointments should 

not be made without the final verdict, the appointment letters were approved by Executive 

Council and appointments were made. So much so, despite the order of High Court that ‘the 

matter shall not be placed in Executive Council’, the matter was placed and a Candidate in my 

Dept. was joined as Assistant Professor. I would also like to say that my representations to the 

Chairman, Executive Council regarding various discrepancies have never been put in the 

meeting of Executive Council, which otherwise should have been brought in the knowledge of 

Executive Council members.  

Complaints made to the President of India, the Visitor of BHU  

It has been brought to my notice that hundreds of complaints have been made to the Hon’ble 

President of India in the capacity of Visitor to our University regarding the serious academic and 

financial frauds being done by the University administration. I have also come to know that the 

Hon’ble President has marked many such letters to the Joint Secretary, UGC for enquiry and 

necessary action (annexure 123). It has also come to my notice that the ex-Joint Secretary, Mr. 

A.K.Singh of UGC had not taken interest in this matter due to his close proximity with the Vice-

Chancellor and favors done by the Vice-Chancellor including appointments in this University.     

Wasting tax-payers money  

The University I think does not have any regard for the money received by Government of India. 

Crores of Rupees have been spent on advertisements. As per the information received under 

RTI the University has spent a sum of Rs. 4,24,53,819 in 2 years for advertisements in News 

Papers/ Agencies between April 2011 and July 2013 (Annexure 124). I am astonished at the 

payment made to Sulekha advertising agency. In 16 months the University has paid him a sum 

of Rs. 2,70,01,911. I tried to inquire about this advertising agency but none of the people I 

talked to, knew about this agency. Despite such a huge amount being spent on advertising, the 

University could not publish the detailed advertisement of vacancies of teaching posts in 

Employment News, which is a violation of Ordinance 11.A. The sum spent on advertising would 

come to be much more if the expenditure on advertisement from July 2013 onwards to date is 

also taken into account. This money could have been utilized for other developmental purposes 

focused on welfare of students. 

I would also like to say that an enormous amount of money has been spent by the University 

administration on settling of legal issues in the past 2 years. Lakhs of rupees have been given to 

lawyers hired by the University. Besides the regular University counsels (those who are on the 
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BHU panel) in the High Court, the University is engaging private lawyers in numerous cases. 

Such lawyers are being paid lakhs of rupees per hearing whereas the fee for BHU counsel is only 

Rs. 1500 per hearing. In my case, the University hired the services of Mr. Ravikant and as per 

the information I have received from various sources, he was paid a huge sum of money (in 

lacs) per hearing. I fail to understand the need for hiring such costly lawyers when BHU already 

has a team of lawyers in the High Court. As per the information received under RTI, the 

University has spent crores of rupees in the last 2 years, under the category of legal expenses. 

(Annexure 125). The chart also shows a payment of Rs. 1,40,000 to Mr. Ravikant (perhaps the 

fees for one hearing). This sum would come to be several times more if the expenditure on 

legal issues till date are taken into account. Had the University adopted fair procedures, this 

amount would have been much less. This money could also have been utilized for other 

developmental purposes. 

I would hereby also mention that lakhs and lakhs of money has been spent on placing various 

inaugural stones inscribed throughout the University. Sir, my humble submission to you is that 

a person is remembered for the good work he does, and not by inscribing stones in his/ her 

name. Further, my humble request to you is not to waste such large sums of money on such 

stones which do not carry any real meaning.  

One of the major focus of the present University Administration is on construction of new 

buildings. Many doubts have been raised regarding the transparency in allocation of tenders for 

civil work. I have been informed that money from the Special Fund of the University is being 

utilized for such work. Even serious doubts are being raised on the quality of work being done.   

Students’ Movement 

BHU currently has more than thirty thousand students. These students come from vastly 

diverse backgrounds. People sometimes aptly say BHU carries a nearly representative sample of 

India. BHU, with its roots connected to the nationalist leadership, produced several patriots and 

leaders across generations, besides producing scientists, engineers, doctors, lawyers, poets, 

writers, artists, social scientists, businessmen, managers and others. There is no reason why 

such an institution with its great heritage should not act as the ‘nursery of leadership’ for the 

youth of India. This is not to say that I am oblivious of the so-called ‘dark age of student politics 

in BHU’, the days when politics had begun to mean undue advantage, breaking of rules, and 

disruption in the functioning of the institution. I have found myself confronted with this 

question whenever I have tried to speak in favour of a ‘political space for students’ in BHU. For 

me, the answers lie in rejecting the generalized notions about ‘politics’ and ‘leadership’. For 

me, ‘student politics’ does not only mean giving space to students’ wings of various political 

parties, and going for Students’ Union Elections. While these are inevitable consequences of 
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opening up the chapter of students’ politics in any University, these are certainly not the 

objectives to be achieved. They can be rather, the means to achieve the larger political 

transformation of the country; and that is precisely the reason I wish to emphasize BHU’s role 

as the nursery of leadership. Who better can groom the future leaders into a politics based on 

values, if not the teaching institution with a great heritage. For me, the students can be 

groomed into a politics based on dialogue, which can set an example. For BHU is replete with 

opportunities for dialogue- dialogue between students belonging to different classes, castes, 

gender, regions (rural and urban); having different value systems, ambitions, interests and 

hopes. I hope for the building up of this ‘space for dialogue’ in BHU.  

I was enthused to see the glimpse of such a beginning in BHU in the recent students’ movement 

in January end, where students with diverse backgrounds, both boys and girls, silently 

protested against your atrocious fee-hike (photographs enclosed). The great achievement of 

this movement was the total absence of leaders with established political identities. It was not 

a movement geared towards political propaganda or mileage. Students belonging to different 

political parties were leading the mass of students, but nowhere trying to highlight their 

political affiliations or to allow different affiliations to become an obstacle in the way of 

collective political action for larger social purpose. I see this as a sign of the rise of a collective 

political consciousness founded on dialogue, very much central to the realization of the ideal of 

citizenship in India. What for me, however, signified as a golden moment in the history of BHU; 

for you signaled warning perhaps. It must be because of this that your atrocious officers 

including Ashwini Singh, your Personal Secretary and DR (RAC) did lathi-charge on some of the 

silently protesting students (photograph enclosed). While Ashwini Singh had to surrender 

before the District Court and was released on bail, no action was taken by you to inquire into 

such dictatorial action, which was even not within the purview of the job assigned to him. 

Instead of being interrogated by an Inquiry Committee set up by you, he continues to enjoy his 

position as your Personal Secretary. While your Fascist regime inhibits the growth of politics of 

dialogue, and makes all possible efforts like stopping a University Professor from delivering a 

lecture on Globalisation and Exclusion; you yourself promote a Politics of Monologue in the 

University. The placards carried by the students naming you ‘Hitler’ and ‘Tanashah Kulapati’, 

speak volumes about the perception of students about your Fascist regime (photographs 

enclosed).  

With ‘power having become centripetal to one person’- the ‘Vice-Chancellor of Vices’, as 

someone has addressed you; the temple of Mahamana’s imagination, vision, and karma; is 

deep in bhanwar, with threat of breaking into pieces and death imminent.  

 



37 

 

Condition of Department of Ophthalmology 

I would now like to draw your kind attention towards the condition of my department for which 

I have represented earlier many times. At the outset, I would like to quote the Ordinance of 

BHU ACT mentioning the conditions and duties of Head of Department: 

‘Subject to the provision of the BHU Act, Statutes and Ordinances, the Head of the 

Department shall be responsible for the organization  of teaching and research in his 

department’. Chapter III (11.3), page 76 (Annexure 126) 

‘The Head of the Department  shall ordinarily perform his duties in consultation with a 

Departmental Council which shall consist of all permanent teachers in the 

Department’. Chapter III (11.4), page 76 (Annexure 126) 

To begin with I would like to inform you that despite such ordinances, no meeting of 

Departmental Council or Departmental Purchase Committee has been held since October 2012 

when Prof. V.P.Singh took over as Head of the Department. While I and two of senior 

Professors have made repeated requests for the same in the capacity of members of such 

committees.  

Financial irregularities 

As per the information gathered by RTI, the last meeting of the Departmental Purchase 

Committee in the Department of Ophthalmology, was held on 19/09/2012 (Annexure 127). 

After that, a sum of Rs. 53, 50,108 has been utilized out of the Revolving Fund (from 

5.10.2012 to 11.02.14), without holding a single meeting of the Purchase Committee of which 

I am one of the members (Annexure 128). During the tenure of present Head of Department 

continuing on the position since one year and four months, not even a single meeting of 

Purchase committee has been conducted. Most of the payments amounted to less than the 

ceiling of Rs. 50,000/- (earlier Rs. 15,000/-), but many payments were exceeding the limit of the 

ceiling.  

Many payments were clearly seen to be bifurcating the amount as they were paid to the same 

company on the same date. For example, as per the data of the revolving fund which I have 

annexed, a sum of Rs. 71,405 and Rs. 38,902 were paid to Singh Electric house as against their 

diary on same day (2.12.2013). A sum of Rs. 4,29,307/- was paid to Allied Incorporation which 

was sent to finance with the entry made in the diary on 25.11.2013. In less than two years more 

than Rs. 2,50,000 was paid to Sidhartha and Company (32 cheques) and to Deluxe 

Refrigerations (12 cheques). All of this was made without the approval of the purchase 

committee of the Department.  
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I failed to understand of the policy of Government and that of the University as to how money 

less than Rs. 50,000/- could be spent just by the signature of the Head of the Department. I, 

along with a senior colleague, met the Finance Officer, Mr. Ashok Thakur, personally in this 

regard, and he explained to me that although for payments less than that of Rs. 50,000/- it is 

the Head of the Department who is the signatory but it cannot be done without the consent of 

the Departmental Purchase Committee. The Finance Officer also told us that bifurcation of the 

amount is strictly prohibited, and he would request the Audit Officer to get the Departmental 

Audit done. Even after four months, to the best of my knowledge, no action has been taken in 

this regard. Since Dr. V.P.Singh has taken over as the Head of Department, no meeting of 

purchase committee or Departmental Council has been held.  

Instruments of poor quality from local firms are being purchased without the approval of 

Purchase Committee. Recently it has come to my knowledge that batteries for the inverter 

worth Rs. 4,80,000/- have been purchased from the Revolving Fund and also installed in the 

Operation Theatre without any meeting of the Departmental Purchase Committee. When the 

filled in form came to Prof. Shrikant, he refused saying that he cannot sign as there had been no 

meeting of Purchase Committee in this respect. Further the batteries which were in excellent 

condition and under warranty were rejected and replaced by new batteries. It has also come to 

my notice that the used batteries were sold at a high price. It has also come to my notice that 

one of the current Deputy Registrars, who used to sell inverters and batteries before joining 

BHU is involved in such financial bungling. I have also come to know that many times when I 

had written my note of dissent on approval of financial bill, such bills were never sent to the 

Finance section and purchases made by dividing the order into parts of less than Rs. 50,000. 

Costly equipments like the Console of Green Laser which was purchased at a price of more than 

Rs. 10,00,000/- were purchased without negotiation and without the consent of the 

Departmental Purchase Committee. Also, often, such purchases were made without inviting 

open tender as per rules. 

I would also like to state that even after all these purchases, the balance money as on 30 June 

2013, of the revolving fund of my department was Rs. 66,52,883.50 (Annexure 129). The 

balance now might be much more as our Departmental contribution to the revolving fund on 

an average is approximately Rs. 20,000/- per day and I am the highest contributor for the same. 

Despite such large sum of money, no initiative is taken for immediate repair and maintenance 

of equipments and/or purchase of new equipments which are very essential. 

No information is given to the faculty members regarding many of the equipments/ items 

purchased in the Department. Also, many items that have been mentioned in the stock register 

are not available. Many items have been purchased on paper only. Despite such a large amount 

of money the department has in revolving fund, most of the time there is no paper and ink to 
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give the print out of investigations to the patients; the MS students are not being given the 

meager amount of money for their research work, etc. The teachers of the Department are not 

even intimated about the items being purchased and hence they do not have any knowledge 

about the presence of new items which could have been utilized for the benefit of the patients 

and students. 

I would also like to submit that the annual UP State Ophthalmological Society Conference was 

organized by Dept. of Ophthalmology, BHU in December, 2010 under the aegis of Varanasi 

Ophthalmological Society. A sum of approximately 28 lacs was spent in the Conference, but till 

date the accounts of the Conference has never been discussed in the Department. Even a 

signed copy of the accounts has never been submitted before Varanasi Ophthalmological 

Society. In this regard, multiple communications had been made to the Organizing Secretary of 

the Conference to give the accounts. So much so, a letter signed by office bearers and executive 

members of Varanasi Ophthalmological Society was sent to the Organizing Secretary to give the 

details of the accounts duly signed, but till date the duly signed accounts have not been given. I 

would therefore request you Sir, to see that proper account of those Conferences, which are 

held in BHU by various departments should be submitted.  

As against the provisions of Drug ACT, the intraocular lenses/ implants now can only be 

purchased through a licensed medical store. However, the intraocular lenses worth lacs of 

rupees have been/are being purchased by Non-medical store/ Spectacles shop In Lanka. I am 

further surprised how does the illegal bill gets passed by the Reimbursement cell. Further, 

exorbitant bills are raised as compared to the cost price of the implants. I would also like to 

suggest you Sir, that such costly implants should be purchased by the Department/ Hospital/ 

Faculty/ University at rates which are no higher than those in AIIMS/ PGI and supplied by the 

Hospital in all departments. 

Sir, I would further like to draw your kind attention to the provision of BHU Act under Chapter 1 

(13) that says (Annexure 130): 

The accounts of the University shall, once at least in every year and at intervals of not more 
than fifteen months, be audited by the Comptroller and Auditor-General of India.  
(2) The Accounts, when audited, shall be published in the Gazette of India, and a copy of 
the accounts, together with the auditor’s report, shall be submitted to the Visitor. 

 

To the best of my knowledge, such provisions of BHU ACT, which I think is applicable to only 

few universities of the country are not being followed in true spirit. Sir, since such financial 

discrepancies are going on not only in my department, but also in other parts of the University, 

I would urge you to order an audit by CAG at the earliest, especially taking into account the 

points raised by me. Even last year, the CAG has raised objections to several financial 
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irregularities in the University such as the change in terms and conditions of 64 slice CT scan 

which is running on PPP model.  

BHU Eye Bank  

It is bring to your notice that BHU Eye Bank was started in October 2004 during the tenure of 

Dr. O.P.S.Maurya, the then Head of the Department. I had the privilege to perform the first 

Penetrating Keratoplasty (Corneal Transplantation) under the guidance of Prof. O.P.S.Maurya. 

Since then hundreds of corneal transplants have been performed giving sight to hundreds of 

blind patients. In 2011 the license of the BHU Eye Bank under Human Organ Transplantation 

Act expired (Annexure 131). As per law no cornea transplant could be performed after that and 

that it would be a criminal offence. Even after the expiry of HOTA, the Eye Bank continued to 

function and used to perform Keratoplasty, despite the letter to the Head of Department and 

In-charge BHU Eye Bank by Prof. O.P.S.Maurya.  

After more than 6 months, in November 2011, a requisition was sent to HOTA for extension and 

after more than one year from expiry of license, the Eye Bank got license (Annexure 132). Even 

in the extension it was clearly mentioned that Specular Microscope which is one of the most 

essential items for an Eye Bank, would be purchased within 6 months but even after 3 years, no 

efforts have been made for its purchase nor was any meeting held for the same. 

Till October, 2009 Prof. O.P.S.Maurya who is a cornea specialist used to perform all the 

keratoplasty and the cornea utilization was 100% and the results of Corneal transplantation was 

more than 90%. In 2009, it was decided by the Head of Dept. (and de facto, Incharge of Eye 

Bank), that all the consultants of the Dept. would be doing keratoplasty. It was a welcome step 

but then it was observed that the particular consultants responsible were not performing 

keratoplasty and many eyes got wasted. No opportunity was given to other consultants to use 

the Eye. The results of corneal transplantation of one of the consultants in my Department is 

close to 0%. In many patients the whole Eye had to be removed following corneal 

transplantation. All this happens because there is no accountability in the present system. The 

only data that the EBAI asks is how many corneas have been removed and utilized. The 

consultants performing keratoplasty never had any specific training for corneal transplantation, 

nor do they know the basic principles of cornea transplantation.  

Many times, no doctor was sent to remove the corneas of the donor, giving a very bad 

impression to the donor family besides depriving two blind people from the opportunity of 

getting sight. Also all possible attempts are made to dissuade and demotivate even the 

residents from going for procuring cornea; so much so that a Consultant in the department told 

one of the residents told that if he goes to procure cornea of the donor and on the way, meets 

with an accident, who shall be responsible for the same. This month also two calls for eye 
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donations to BHU Eye Bank went unattended- one on the 03/02/2014 and the second on 

07/02/2014 as on 3
rd

 no one went for eye donation despite a call from Kazakpura and on 7
th

, 

the Eye Bank team reached Orderly Bazaar 3 hours after the call. Since no doctor went to 

remove the donor eyes and that there was minimal increase in eye donation, I took the 

initiative and with the help of Prof. O.P.S.Maurya collaborated with IMA in consultation with Dr. 

Sanjay Rai, the then Secretary of IMA and Dr. Anurag Tandon, Co-ordinator of IMA Eye Bank. 

IMA took the responsibility of creating awareness among general masses in order to provide 

donor cornea to BHU Eye Bank. During the last 3 years we procured more than 200 eyes 

through the IMA Eye Bank. 

Even after around 10 years of functioning in the Department of Ophthalmology, till date we do 

not have essential equipments in BHU Eye Bank like Specular Microscope, etc. despite the Dept. 

having more than Rs. 60 lacs at present in the revolving fund. This is furthermore objectionable 

as the Head of Department had promised to procure Specular Microscope within six months 

during the visit of the team of Human Organ Transplantation for second inspection for 

renewing the license of the BHU Eye Bank. Further it is surprising that no meetings are being 

held regarding this urgent matter which is tantamount to putting the license of BHU Eye Bank 

under threat of cancellation.  

Leaving aside such important matters, not even regular availability and maintenance of OT 

instruments/ equipments are taken care of. Simple instruments like forceps and scissors are not 

in workable condition. There are no surgical instruments for performing lamellar Keratoplasties 

such as DALK and DSEK. I had to purchase all such instruments from my own pocket so that I 

could perform such important surgeries giving sight to several blind people. This is despite such 

large amount of money being available with the department.  

 We do not have a single Staff, exclusively for the Eye Bank nor a Grief Counselor as per the 

prescribed requirements for an Eye Bank (Annexure 133). Three years back with great efforts, 

we could get approval of a Social Worker for the Eye bank, but the then Head of Dept. refused 

to make any such appointment saying that the department cannot afford to make payment of 

approximately Rs. 7,000 per month from the revolving fund. Although the present Lab 

technician, Mr. Santosh Prabhakar tries his best to do the additional work of Eye Bank besides 

his regular work as Lab technician, he is only harassed by the Head of Department. As per the 

recommendations of the Eye Bank Society of India, the Eye Bank has to be functional 24 hours, 

but our Eye Bank is opened only during duty hours. Till date we do not have even a phone/ 

mobile in the name of BHU Eye Bank. The donor and recipient families do not know where to 

contact.  

Due to lack of a dedicated Eye Bank Staff the condition of Eye Bank is in a very pathetic state. 

The record keeping of BHU Eye Bank is in a very poor state. There is no proper maintenance of 
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Eye Bank register. The instruments for removal of Eyes are all rusted and not in working 

conditions. The autoclave is not working properly. The refrigerator in the Eye Bank is not 

working for the last two years. Due to this we do not have ice pack required for MK media 

transportation.  The 4⁰C cooling chamber in which the eyes are preserved is without a UPS and 

when the electric supply is interrupted, it is switched off.  

The inspection of donor corneas is not made by the respective consultants. The grading of 

Corneas is not done and most of the consultants do not know how to grade the cornea. The 

grading of patients as per the guidelines is not being followed and the patients are called on 

abrupt basis. There is no proper mechanism in our department to record the results of corneal 

transplantation.  

I have come to know that many times, corneal transplantation has been performed in other 

units without the basic investigations like HIV, Hbs Ag, Hep. C, etc being performed which is an 

act criminal in nature. The instruments for procuring cornea have been used without proper 

sterilization. Cornea donation in the past could not be performed due to lack of MK media. I 

have complained many times in writing but no action has been taken (Annexure 134). Further 

no communications have been made to me. I am hereby also enclosing the photographs of BHU 

Eye Bank so as to get you the glimpse of Eye Bank in which we are working.  

In spite of all the unworkable conditions and obstacles posed in every way of Eye Banking in 

BHU, I and Dr. OPS Maurya have been trying hard to keep giving sight to the sightless by 

transplanting cornea. I have strong apprehension that BHU Eye Bank, which now receives 

around a 100 eyes per year and through which we are able to perform a high number of corneal 

transplants, will be in tatters after my resignation, but I find no other option left with me.   

Limbal Stem Cell Lab is in a pathetic state 

I would now like to draw your kind attention to the Limbal Stem Cell lab in our department 

which came into existence after much hard work, and initially functioning in other faculty of the 

University. As mentioned earlier we have been able to establish Stem Cell Lab in our 

department and our Limbal Stem Cell Lab was second in the country after L.V.Prasad Eye 

Institute, Hyderabad. We would have been the pioneers in the field if we would have got the 

opportunity to develop the lab. The present and past Heads of Department made sure that the 

Limbal Stem Cell Lab does not function. No meetings were held to start its functioning despite 

multiple requests from me and Prof. O.P.S.Maurya (Annexure 4). All the sophisticated 

instruments purchased like Inverted Phase Contrast Microscope and CO2 incubator are covered 

with a thick layer of dust with fungus over the optics. I am hereby enclosing the Photographs of 

Pre-culture room and culture room of the Lab with the condition of the costly equipments. 
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(Photographs enclosed) Even after 4 years not even a single experiment could have been 

carried out in the Lab which is a big financial and academic loss to the University.  

Departmental Office 

The office from the very beginning is being managed by Mr. D.K.Jaiswal, SPA who has been 

working in our Department for more than 30 years on the post of Personal Assistant. I fail to 

understand the role of Personal Assistant in a Department. Further he is managing all the 

official work. It is further surprising that despite promotion, he did not accept the new position 

and continued in the Department on the same post for reasons that can be well understood. He 

does not provide the official notices to the consultants and makes notorious comments on 

various consultants of the department, which are totally false and unfounded. Despite many 

complaints made against him in writing by various faculty members he still enjoys his services in 

the Department due to his connections with the administration (Annexure).  

The Store In-charge, Ms. S.R.Chaudhary continues to come to work in the office despite her 

retirement and despite regret regarding her re-engagement. Another staff member, Mr. Banke 

Lal, who is working on the post of animal attendant, has not been able to come to the 

department for the last two years as he is severely ill. In spite of this he is getting regular 

attendance and salary and instead his grandson, Mr. Akash is doing his duty. He is also receiving 

various letters issued from the office of Medical Superintendent and the office of the Director. 

A sample letter is attached herewith (Annexure 135). This is a serious offence on the part of the 

University.  

I would also like to bring to your kind notice that my letters to the BHU authorities are not 

being forwarded by the Head of Department. Just to give you an example, I wrote a letter to 

the Director, IMS with a copy to the Vice-Chancellor dated 24.12.2011 that we had received 4 

awards at the UP State Ophthalmological Society Conference and that 3 of my papers were 

accepted at the World Ophthalmological Society Conference (Annexure 136). When such 

simple letter was not forwarded after multiple reminders in the office, I again wrote to the 

Head of Dept. to forward the letter after 20 days on 13.1.2012 (Annexure 137). Even after the 

reminder the letter was not forwarded and so I gave the second reminder on 25.1.2012 

(Annexure 138). In my other letters, I also wrote about the discrimination made against me, 

non-availability of Emergency Eye OT and other things. I am still not sure whether my letter was 

forwarded as I did not receive anything in writing from the Head of Department.  

I would also like to state that my updated application form for the post of Associate Professor, 

which I submitted in the department on 30.9.2013 (the second cut-off date) to be forwarded by 

the Head of Department urgently was withheld for more than 3 weeks and after multiple 

reminders, it was forwarded on 22.10.2013 (Annexure 139). It is pertinent to mention that I 
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had already submitted an advanced copy on 30.9.2013 in the office of Deputy Registrar (RAC), 

(Annexure 140).  

Condition of the OPD 

The condition of Eye OPD is deplorable. The average OPD in Eye Dept. is almost around 250, 

which some time crosses the 400 mark. Despite such large number of patients being examined, 

we do not have a single OPD attendant who can ensure that patients come to the doctor one by 

one. All patients flock over one another and argue for the doctors to see them first, leading to 

anarchy and improper treatment of patient. Due to lack of proper arrangements, theft has 

become a regular feature in the OPD especially on Tuesdays and Fridays. Almost in every OPD a 

mobile or wallet is stolen. Many times the thieves have been caught red handed and handed 

over to the Proctorial Board but there is no respite from such activities.  

There is no one to note even the vision of patients. Earlier there was a dedicated staff for the 

same, but after his retirement, no one was replaced. There is no waiting hall, nor enough 

seating arrangement for the patients. There is no provision for even drinking water in the OPD. 

With such a large number of patients being examined in the OPD, the patients have no option 

but to wait for hours under inhumane conditions. The main OPD complex has been air 

conditioned two years back, but no provisions have been made in Eye OPD. The OPD has 

become a thriving place for the touts who take advantage of the situation.  

Despite 20 residents in the Department, only 3 residents are present at a time as per the 

schedule made by the Head of Department. No meeting of Departmental Council has been held 

in this regard. This causes great inconvenience to the patients, residents and faculty members. 

Even if half of the strength of existing PG students are made available in the OPD, the patients 

would have been benefitted. I have also written a letter to this effect to the Head of 

Department, but not even a single meeting of Departmental Council has been held in this 

respect (Annexure 141).  

Non-compliance with the Statutes and Ordinances of the University 

In violation to the Statutes and Ordinances of the University, even the few meetings which are 

held have not been in accordance with the rules of the University. In a recent meeting of DRC, 

teachers who were not members of the committee were called for the meeting despite dissent 

from many members of the committee. Such incidences have happened in the past. Although 

representations regarding the same have been made, no action is taken. 

Prof. Shrikant, who is a member of PPC and Board of Examiners is not called for many meetings 

of PPC and the other two members send the recommendations without giving him an 

opportunity even to put a note of dissent. Even in important decisions like formulating the 
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qualifications for various faculty positions, no notice of the meeting was sent to him and the 

resolution was passed without his signatures. Similarly the experts for MBBS and MS 

examinations were called by signatures of only two members of PPC. Despite many 

representations, no action has been taken in this regard and the Head is continuing to hold PPC 

meetings without giving any notice to the third PPC member (Annexure 142). Needless to say 

that all those PPC in which the third member was not invited would be illegal as per ordinances 

framed by BHU with special mention of the 1986 ECR.  

I would also like to mention that when the Head, Prof. V.P.Singh and Prof. M.K.Singh were out 

of station they handed over the charge to the Dean, instead of the senior most Professor who 

was present in the department. Further false information was given to the Dean regarding this 

(Annexure 143). This was particularly done so that other faculty members do not get a clue of 

the wrong doings in the department. As usual no action is taken for such wrong doings.  

I would also like to mention that many of the policy decisions are made without the approval of 

PPC/ Departmental Council. For example, the construction of new OT was made without their 

consent. The schedule of UG and PG classes, the distribution of Paid OPD, the distribution of 

days for investigations, purchase of equipments and accessories, etc. are all made without even 

informing the members of PPC and Departmental Council. Due to this, the OT for which initially 

the foundation stone was laid on first floor, was built at ground floor and during the rainy 

season, the whole OT was flooded with water for up to 2 feet leading to not only closing of OT 

for more than two weeks but also contamination by the presence of dirty water in the OT for 

that period. Even the requests for extension of services of office staff was sent without the 

recommendation of PPC.  

No discussion whatsoever has been made in the department regarding the HIMS system being 

implemented in the hospital. The faculty members are totally ignorant of such policy especially 

with reference to the number of equipments being connected, the number or nodes being 

provided and the details of the process despite many computers being installed in the OPD of 

the department.  

Many representations have been made to the Director, the Medical Superintendent and others 

regarding such autocratic nature of Head of Department by Prof. O.P.S.Maurya, Prof. Shrikant 

and myself and that we have been regularly asking for holding a meeting of Departmental 

Council, but no action has been taken (Annexure 144, 145). Instead the administration has 

gone ahead with the notifications made by the Head of the Department.  

I would also like to say that despite the inauguration of the OT on 10
th

 October, 2012, the new 

OT has not become functional. Further, the concept of this OT that it would be a specialized OT 

for specialized work and for children undergoing general anesthesia has never materialized. 
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Although no substantial work was done in the department; the only work done being the tiling 

of the floor and the wall (which is still continuing even after one year and four months of 

inauguration), a big inaugural stone has been inscribed on the wall of the Department, with 

reference to your name for the so called renewal of Eye Department. It is further to be 

mentioned that the whole exercise has been carried out without any discussion in the PPC/ 

DPC/ Departmental Council.  

Emergency Eye OT 

I would also like to throw light on the fact that in an institution like ours there is no provision 

for emergency ocular surgery to be performed. The emergency OT which used to run earlier has 

now been stopped to function on the orders of the ex-Head of Department. Many children who 

had injuries to the cornea have become blind due to non-availability of Emergency OT. Also 

many other urgent surgeries could not be performed due to which many patients lost their 

vision. There is unusual delay in emergency surgery like Retinal Detachment Surgery, Corneal 

Transplant, ocular tears, etc. I had discussed the matter with the Medical Superintendent and 

gave it in writing, but he paid no attention (Annexure 146). Many such surgeries were 

performed in regular OT after much delay also causing disturbance in the OT schedule.  

Refraction 

The condition of refraction in our department is pathetic. The senior most orthoptist is not on 

duty most of the times and his attendance is being manipulated by the office staff. The vision 

chart which should be at 6 meters, is much short of it, so that any patient who has actually 6/18 

vision reads 6/6. This is to make a fool of the patients. Despite his duty up to 4.00 pm he leaves 

at around 12.30. The quality of services being performed by some Orthoptists/ refractionists is 

extremely poor. This is because there is no accountability.  Although many complaints have 

been made, yet no action has been taken. I would also like to say that there are others who 

wish to work, however they are consistently dissuaded. I would also like to say that despite 

requests from many residents, the residents do not have any access to refraction room. This is 

despite the fact that two rooms in the refraction section are vacant. 

Under-graduate Teaching 

The condition of undergraduate teaching has become deplorable in our Department. The 

undergraduate teaching schedule is being made by the Head of Dept. without consulting the In-

charge, Undergraduate teaching schedule and without discussing the matter in PPC/ 

Departmental Council. This is continuing despite letters by many faculty members to the Head 

of the Department (Annexure 147, 148). Very few students have come to the OPD or for 

scheduled XYZ classes in the department in the last 4 years as even mentioned in my letter as 

addressed to the Head of Department (Annexure 149). Despite this false attendance is being 
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given by Mr. D.K.Jaiswal and counter-signed by the Head of Department. The student-teacher 

nexus, which I have mentioned earlier, is very active in our department. Most of the intern 

students never come to the Department, yet they are given full attendance. I would also like to 

say that since I was given the responsibility of UG teaching earlier, I saw to it that the classes 

would be held regularly and that only those who attended the clinics would get the attendance. 

Despite my submission with a copy of attendance register to the Head of Department that 

many of the students did not have even 50% attendance, all students were allowed to appear in 

examinations. I am hereby enclosing a copy of the attendance register submitted by me to the 

office. (Annexure 150) 

Post-graduate Teaching  

Despite the increase in number of PG students by 50%, no additional facilities are being 

provided to ensure the quality of teaching and training. The number and timing of OT should 

have been increased so as to give adequate time and experience to the residents. Since the 

number of students increased without corresponding increase in infrastructure and the number 

of teachers; the opportunity for each student to learn decreased, thus degrading the quality of 

education and training thus imparted. I would also like to mention that the administration is 

only involved in statistics; to show that more and more doctors are being produced; more and 

more graduates are coming up and more and more people are becoming literate. On the 

contrary the quality of education is degrading day by day. Increase in statistics with degrading 

quality, I feel would be dangerously detrimental to the society and the country. No serious 

efforts are being made to improve the quality of education.  

There is no departmental library at present (although one existed earlier) or even a computer 

with Internet facility available to the residents despite such a large amount of money being 

available with the department. Even the request of residents for such facilities was turned 

down by the Head. No meetings regarding improvement of quality of education for 

undergraduate or postgraduate students have been held in the last 5 years. There is no 

discussion regarding the topic of research to be taken up by the residents. Even the outcome of 

such research is not discussed in the department. All the time the students are instigated 

against their own teachers. Those students who align themselves with the corrupt practices of 

the consultants are being favoured, more surgical exposure being given to them and given good 

marks in their final examinations. Unlike most other departments, no evaluation of the 

residents is being done during their three year residency period.  

Around 50% of PG classes (which is normally held only twice a week) have not been conducted 

in the last 3 years for one excuse or the other. In the last 3 months (November to January) not 

even 20% of the classes have been held. These statistics can be verified from the attendance 

sheets present with the Head of Department only. The register on which everybody used to 
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sign earlier and the attendances are collected on sheets of paper, so that they can be 

manipulated easily. This is despite several objections being raised by faculty members of the 

department.  

What can be expected about PG teaching when people who are being appointed as faculty 

members in the Department do not know even how to do cataract surgery. During FAC 1 

presentations some of the senior Professors gave high marks to such candidate. Last Tuesday, I 

was informed by few residents of the Department that Dr. R.P.Maurya, the newly appointed 

Assistant Professor, who completed his post-graduation more than 15 years ago was learning to 

give local anesthesia to the patients. I have no hesitation to say Sir, that a resident of my 

department can do much better surgery that the one whom you have appointed. 

Various representations have been made to the Deputy Registrar (Academic) by faculty 

members of my department duly forwarded by Head of Department and Director, IMS that 

they would like to enroll Ph.D. students and that the seats should be opened under them for 

the same and RET examinations be conducted (Annexure151). In spite of the vacant seats and 

students willing to do Ph.D., till date no examinations are being conducted for Ph.D. course in 

Dept. of Ophthalmology. Also the Head of Department tried to approve the thesis of Dr. 

R.P.Maurya who never gave any presentation/ Research plan proposal even after 2 years of 

joining as a Ph.D. candidate (Annexure 152). I had also made a representation to the Head of 

Dept. in this regard (Annexure 3). 

Other problems in the Department: 

The department is now flooded with the presence of unauthorized persons who are entrusted 

with departmental work like providing the drug list, collection of medicines, etc. Such persons 

sit for the whole day in the room of consultants and work as touts in the department. Even the 

existing staff of the department is being bribed for personal benefits to the consultants. Many 

of the doctors go to various places like Jaunpur, Dildarnagar and Allahabad regularly and also 

practice at other places in the city. They examine patients and also perform surgeries.  

The Head of Dept. and other senior faculty members instigate the OT staff for hindering the 

work of other consultants in the OT. The surgical instruments present in the OT are in very bad 

condition. Not even a single Needle holder or suture tying forceps is in good working condition. 

So much so that I had to purchase and bring my own instruments to the OT. I do not have any 

idea as to what instruments have been procured by the department. There is a big scarcity of 

consumable items like phaco cassettes in the OT and no efforts are put towards getting them. 

Although several complaints have been made in person against Mr. D.K.Jaiswal, SPA and Mrs. 

Krishna Banerjee, sister-in-charge Eye OT, no action has been taken (Annexures 153). So much 

so that I had to write a letter to the Medical Superintendent that I would like to work without 



49 

 

such OT staff, but no action was taken and the sister still continues to come to the OT and 

instigate other sisters (Annexure 154). At the same time, I would also like to say that there are 

excellent OT staff such as Sister Shreelata (whom I have praised in my letter to the MS) and 

sister Poonam Rai. Instead the ex-Head wrote to Prof. O.P.S.Maurya not to share his OT with 

me and not to operate in my OT. This is surprising as today many of surgeries require the 

expertise of 2 or more surgeons and doing more number of surgeries would give more relief to 

the patients and provide more opportunities to learn to the UG and PG students. Further, the 

ex-Head of Department, wrote to Prof. O.P.S.Maurya that taking help from me ‘shows lack of 

self confidence’ in him. This is not only to discourage team work in the department but also  

tantamount to humiliation of a senior Professor of the department.  

Many equipments are not in working order like Resight Fundus Viewing System, Slit lamp 

photography system, Ultrasound B scan, endolaser, the fundus camera etc. Fundus camera 

which has just become functional after more than 6 months, despite being under AMC, has 

again broken down. I had already complained to the Head multiple times, but hardly any action 

is taken. (Annexure 146). Besides, I am not given free access to the equipments present in the 

department and I have been forced not to do work which is evident from my letter dated 

29.09.2010 (Annexure 155).  

Senior faculty members are not permitted to go to the Conferences. I was not permitted to go 

and present my paper at UPSOS Conference held at Gorakhpur whereas Dr. Prashant Bhushan, 

who is junior to me in seniority was permitted. There is no incentive to work; rather all possible 

obstacles were put in my way so that I stop working and find enough time like my junior 

colleague, to devote myself to flattery of the head of the department and another senior 

faculty member in the department. The most necessary precondition to continue working as 

teacher and consultant in the Department of Ophthalmology is to become irreversibly blind 

and stop seeing all the wrong things going around.  

Regarding Dr. V.P. Singh’s promotion as Professor 

Let me now throw light on how people get appointment and promotion in this University and 

how the University authorities are hand in gloves with such appointments.  

Dr. V.P.Singh was promoted to the post of Professor vide his interviews and final selection 

process in CAS held in February 2011. As per his filled in application form obtained through RTI 

which he submitted for the post of Professor (Annexure 156) on Page 6 in ‘Category III’ in the 

column of ‘Published Papers in Journals’ he has mentioned only 4 papers although 5 papers are 

required as per UGC regulations 2010 (Annexure 157) and 4 papers as per MCI minimal 

eligibility criteria. It is also pertinent to mention that MCI minimal essential criteria has also to 

be fulfilled in promotions as specifically mentioned by the letter to the Director, IMS by Medical 
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Council of India (Annexure 158).   Further, it is mentioned that the first paper was published in 

Annals of Ophthalmology as third author. The second and third papers were published in VOS 

Bulletin, which is the official newsletter of Varanasi Ophthalmological Society and me being its 

Editor for the last 4 years. This cannot be accepted as a Journal in any way. The fourth 

publication is in Kashi Eyecon-2010, which was the souvenir of the UP Conference held at 

Varanasi. I am surprised that if such publications are considered sufficient for a faculty member 

to get promoted to the post of Professor, what academic standards we may hope to meet. This 

has to be seen in the light of your administration’s claim of framing ‘higher qualifications than 

prescribed by MCI’, as ours is an institution of excellence. However, the extent to which 

excellence is not only compromised, but wept off the system, is both shameful and agonizing. 

Ironically, the ex-Head of Department, ex-Dean and ex-Director falsely certified that ‘Dr. 

V.P.Singh has published more than 5 research papers in Journals of repute after becoming 

Reader (Stage 3)’. (Annexure 159) 

It has been mentioned that Dr. V.P.Singh has obtained 267.5 API scores, which is incorrect for 

the following reasons:  

1. The articles published in newsletter and Souvenir cannot be judged as papers published 

in journals and the marks therefore cannot be counted for measuring API scores. 

2. As per appendix 3 of UGC regulations it has been mentioned that two assessment 

periods in Stage 2 and 3 can only be combined together to achieve minimum API scores 

but the University has combined stage 3 and stage 4 which is against the UGC 

regulations (Annexure 157). 

3. Regarding the book chapters, firstly book chapters cannot be equated to research 

publications in Journals and secondly as mentioned the three chapters in Vol.2, two 

chapters in Vol.3 and two chapters in vol. 4 were published before Dr. V.P.Singh joined 

as Reader in 2002.  

4. All the chapters in books that he has mentioned are the same in previous editions and 

repetition of chapters in newer editions cannot be taken as chapters in book during the 

assessment period. 

5. Further AIOC proceedings also cannot be taken as publication in journals. 

6. There is no record of the Certificates of Presentations at various conferences and 

without authentication of such presentations, marks have been accrued. The certificates 

would further certify as to who were the authors in the papers.  

7. The final comment signed by the Hon’ble Vice-Chancellor, Registrar and DR (RAC) that 5 

papers are not required for promotion to Professor is not true and against UGC 

regulations (Annexure 160). 
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Based on such recommendations, Dr. V.P.Singh was promoted to the post of Professor and now 

has become the Head of Department. Even after multiple representations (Annexure 161 to 

166) no action has been taken and the University on the other hand is trying to protect him.  

Sir, I would further like to state that I was surprised to see that Dr. R.P.Maurya has joined the 

department as Assistant Professor against the stay order of Hon’ble High Court . When I asked a 

copy of the register from Mr. D.K.Jaiswal, SPA, he man-handled me and scratched me badly on 

my wrist (Photograph enclosed). Even after complaints made to the Director with a copy to you, 

the Registrar and Chief Proctor, no action has been taken against him (Annexure 167). All this 

was done in connivance with and upon the directions of the Head of Department. I am highly 

surprised as how a person of the level of clerk can scratch the hands of the consultant of the 

Department. This is the lowest ebb of academic and administrative indecency in the institution. 

Many of the residents who were there were about to react on the spot, but I stopped them. 

After this the register was removed from the department just to hide Dr. R.P. Maurya’s date of 

joining and a fresh register was issued on which we have been signing.  

Paid OPD 

Sir, I would also like to tell you the situation regarding the evening Paid OPD. I do think that 

Evening paid OPD is a useful concept with advantages for everyone- the patients, doctors, 

hospital, department, University and the government. I would like to tell you that I have the 

highest Paid OPD in my department since it was introduced in July 2012. The total number of 

patients examined by me till January 2014 is 1378 as against 626 by Prof. O.P.S.Maurya; 274 by 

Prof. V.P.Singh; 185 by Prof. Shrikant and 119 by Prof. M.K.Singh. I have seen approximately 

54% of the paid patients alone in the Department. A month wise detail of the paid OPD is 

attached herewith (Annexure 168). Here, I would like to highlight that despite Rs. 500 being the 

charge for Paid OPD, no additional facility is provided to the patients for being charged. There is 

no staff for paid OPD except one who alone does registration; there is no proper seating 

arrangement; even the basic facilities like refraction which is an essential part of ophthalmic 

examination is not being provided for. Not even a single meeting of PPC/DPC/ Departmental 

Council has been held despite many representations from various faculty members. I would 

therefore request you to look into this matter in the interest of the patients.  

Sir, this is just to tell you about my department; similar problems are being faced by other 

faculty members of other departments. With lack of job opportunities especially in non-medical 

fields, honest faculty members do not have any option but to remain silent even though being 

witness to such rampant corruption. I could muster the courage to resign and expose such 

wrong doings, but I am sure many others would continue to struggle in the present system even 

though being constantly victimized. 
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Non-responsive nature of BHU Administration 

One of the things which has hurt me deeply and many other faculty members of this University 

is that the University administration does not even respond to the representations and 

enquiries made by us. The administrative staff has totally become unaccountable in the present 

system. Most of the faculty members have even stopped writing to the University 

administration about the corrupt practices being carried out due to the deaf ears of the 

administration. I admit that the demands in the representations might not be invariably 

reasonable or valid, but at least an answer to the administration should be given. 

I would hereby give examples of some of the representations made by other faculty members 

for which no reply had been given.  

Representations made by Prof. Shrikant, Dept. of Ophthalmology, IMS, BHU 

1. Dated 10.7.2012, addressed to the Director, IMS, whereby he with other members of 

DPC/ PPC strongly disapproved the advertisement for the post of Orthoptist on 

contractual basis without the approval of PPC/ DPC. It was further mentioned that the 

payment would be made from revolving fund of the Department. The faculty members 

also made strong note of the fact that the refractionist/ orthoptist should be available 

during their duty hours. Even the essential qualifications as mentioned in the 

advertisement was diploma and there was no place for candidates possessing Bachelor’s 

degree. It also mentioned that various equipments were not in working condition for 

years together. There is not even a single staff in Eye Bank. Various equipments of utility 

are not present in the department, nor do the faculty members have access to various 

equipments in the department. It also mentioned that such policy decisions should only 

be undertaken in consultation with PPC/ DPC/ Departmental Council. 

2. Dated 14.8.20121, addressed to the Registrar, BHU, regarding various anomalies in the 

PPC meeting of the Dept. He also mentioned important issues like distribution of paid 

OPD, financial irregularities including purchase of console of Green Laser, advertisement 

for the post of Orthoptist, non-functional machines present in the department, non-

availability of accounts of the department and others. He further pointed out that the 

copy of minutes were not given to him and that many policy matters were being taken 

without his approval. He even requested the Registrar to incorporate his dissent in the 

meeting of PPC and provide the minutes of the meetings of Departmental Council, DPC 

and PPC in the last 2 years. He also asked for an enquiry but no action has been taken in 

this regard.  

3. Dated 22.8.2012, addressed to the Finance Officer, BHU, whereby he challenged the 

constitution of the purchase committee of the Dept. of Ophthalmology which was in 

violation to ordinances. (Annexure 169)  
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4. Dated 8.5.2013, addressed to the Dean, Faculty of Medicine, IMS, BHU, whereby the 

statutes and ordinance of the University were violated by the Head of the Department 

by not giving the charge of Headship to the Senior-most Professor in the department. 

Further, out of 18 residents, only 3 residents were posted with him, whereas 15 

residents were posted with an Assistant Professor of the Department.  

5. Dated 9.5.2013, addressed to the Director, IMS, BHU, whereby the post of Orthoptist 

had been advertised again without approval by the PPC/ DPC/ Departmental Council 

and that the advertisement was made just to appoint the son of an office staff of the 

Department. He also stressed for an enquiry committee in this regard but no action was 

taken.  

6. Dated 10.5.2013, addressed to the Vice-Chancellor, BHU, whereby the Assistant 

Registrar (Admin-Teaching) and Head, Dept. of Ophthalmology, misled the Dean, Faculty 

of Medicine, regarding the handling of charge of the Head of Department. He also 

mentioned that although he is a member of PPC and Board of Examiners he has not 

being called in such meetings deliberately. He also mentioned that policy decisions are 

being taken without the consent of PPC of the department. He also stressed for setting 

of a time bound inquiry committee in this regard.  

7. Dated 1.11.2013 stating that meetings of PPC have not been held (Annexure 170) 

Representations made by Prof. O.P.S.Maurya, Dept. of Ophthalmology, IMS, BHU (Annexure) 

1. Dated 22.12.2011, addressed to the Head of Dept., whereby a copy of the letter by OT 

staff was sought for. He further pointed out that the statement of Head of Department 

saying, ‘being a Professor still lack confidence in independent working’ was humiliating 

and insulting. Even a meeting of Departmental Council was asked for but no action was 

taken in this regard.   

2. Dated 27.1.2012, addressed to the Head of Department, whereby the undergraduate 

teaching schedule was made by the Head of Department without consulting other 

faculty members/ PPC/ Departmental Council. Even a meeting of Departmental Council 

was asked for but no action was taken in this regard.  

3. Dated 2.7.2012, addressed to the Director with a copy of Medical Superintendent and 

Head of Department, whereby the schedule of Paid OPD was made by the Head of 

Department without consulting other faculty members/ PPC/ Departmental Council. 

Even a meeting of Departmental Council was asked for but no action was taken in this 

regard. (Annexure 171)  

Representations made by Dr. Vijay Tilak, Associate Professor, Dept. of Pathology, IMS, BHU 
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1. Dated 16.12.2011, addressed to the Registrar, whereby he addressed to the eligibility 

criteria for direct recruitment for the open post of Professor in IMS. He stressed the role 

of transitory period as mentioned in MCI regulations. (Annexure 172) 

2. Dated 25.8.2012, addressed to the Registrar, whereby he challenged the eligibility 

criteria for direct recruitment for the post of Professor. He also mentioned the delay in 

reply by RAC and to consult Medical Council of India regarding clarification in this 

regard. (Annexure 173) 

3. Dated 13.12.2013, addressed to the Vice-Chancellor, BHU challenging the authority of 

DR (RAC), to overrule the decision of FAC-1 and FAC-2 committees. He mentioned that 

the DR (RAC) is behaving in a completely autocratic manner as against the provisions of 

the Ordinances of the University. He also mentioned that his previous requests for 

clarifications have not been given any consideration and that justice should be done. 

(Annexure 174)  

4. Dated 14.12.2013, addressed to the Vice-Chancellor, whereby he pointed out at the 

serious irregularities being committed by the RAC. He further mentioned the blatant 

violation of Ordinance 11A (points 1.3.2 and 1.3.3) by merging two cut-off dates. He also 

mentioned about serious lapses being made during short-listing process and that as per 

the Ordinance, ‘The only criterion for short-listing with be EXCELLENCE…’  (Annexure 

175) 

Representations made by various Assistant Professor in the faculty of Medicine, IMS, BHU 

18 Assistant Professors from the faculty of Medicine wrote to the Recruitment and Assessment 

Cell in their individual letters dated 22.8.2012 regarding implementation of norms of Ministry 

of Health and Family Welfare for promotion under CAS for Medical teachers of BHU as per the 

Executive resolution dated August 31, 2010. Despite so many representations made by faculty 

members, not even a single response whatsoever has been made till now.  

Representations made by Prof. Ramashray Singh, Dept. of Geology 

Multiple representations have been made by Prof. Ramashray Singh, Dept. of Geology, BHU and 

ex-President, Teacher’s Association. In his letter to the Vice-Chancellor, Chairman and 

Members, Executive Council, BHU he highlighted the series of Irregularities by Mr. Ashwini 

Singh, Dy. Registrar (RAC) and P.S. to the Vice-Chancellor, BHU. He raised serious objections to 

the appointment of Mr. Ashwini Singh on the post of Asst. Registrar and Dy. Registrar. He 

alleged that there were many irregularities in the Ph.D. and publications of Mr. Ashwini Singh 

and that an Inquiry/ Fact Finding Committee by constituted in this manner. (Annexure 177) 

Instead of giving any importance to the letter by a Professor of this University, the University in 

its dictatorial attitude terminated the services of Prof. Ramashray Singh.  
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Representations made by Nursing staff, S.S.Hospital, BHU 

The non-teaching of of S.S.Hospital made several representations with annexures, dated 

11.3.2013, 14.11.2013 and 14.11.2013 (annexure178), regarding implementation of 6
th

 pay 

commission which has been adopted by the University. The staff of S.S.Hospital, BHU has been 

waiting for 8 long years for its implementation. Various other demands have also been made. 

Due to the non-responsive nature of the University, the nursing staff had no option but to go on 

strike and even after multiple representations, still no action has been taken in this regard. This 

shows the height of non-responsive nature of administration and lack of concern for the people 

of this region.  

Regarding the Medical Store which has been opened in the Hospital premises 

Most of the hospital staff still fail to understand the reasons of changing the medical store in 

the hospital premises moreover when the earlier medical store was selling medicines at a price 

cheaper than the new one. The Hospital administration is so much inclined towards the medical 

store that it has ordered that ‘medicines and consumables be purchased from Umang 

pharmacy’ I feel it is a matter of right that patients should be free to purchase medicine from 

anywhere they get cheap medicine. My attention was further directed by one of the nursing 

staff that this pharmacy also sells those medicines to patients which are for ‘Hospital Supply’. A 

cover of the medicine with the bill for the same with the same batch no. is annexed herewith. 

(Annexure 179) 
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About myself 

Sir, may I now tell you in brief about myself and my credentials. I would like to tell you that I 

have an excellent academic record. I topped in High School in my school, and was an NTSE 

scholar. In the first attempt, I got selected in BHU PMT, and also had 102 rank in All India CBSE-

PMT Examination, which was the highest in Eastern U.P. I got admission in Seth G.S. Medical 

College (KEM Hospital), Mumbai which is one of the best Medical Colleges of the country. After 

pursuing MBBS there for around two months, when I got the information of having been 

selected in BHU PMT, my love for this institution forced me to leave Seth G.S. Medical College, 

and join IMS BHU to pursue MBBS. During pursuing MBBS in BHU, I secured highest marks in 

Physiology and Ophthalmology, and was awarded Dr. S. Nath Gold Medal in Ophthalmology for 

having scored the highest marks. I was also given the award of Best Intern for my research 

work on Vitamin-A deficiency in school going children during internship. I completed MBBS in 

2000 and I completed M.S. (Ophthalmology) in January, 2004. I received Ram Niwas Jindal 

Gold Medal for have secured the maximum marks (79%) in all the post graduate subjects 

combined together. Given my interest in sports, I was also the Institute chess champion for two 

consecutive years in 2000 and 2001, and member of the victorious football and badminton 

teams. Later I also cleared D.N.B. examinations in 2004 and also became a member of National 

Academy of Medical Sciences. I then joined as Service Senior Resident (Appointment against 

the post of Lecturer) in the Department of Ophthalmology, Institute of Medical Sciences, 

Banaras Hindu University, Varanasi.  

In 2006, I was awarded the prestigious AAIO fellowship to the United States for the year 2006. 

This prestigious fellowship is given to only one candidate every year. After completing the 

fellowship from University of Wisconsin, Madison, USA, I had the excellent opportunity to 

settle in the United States. However, I was determined to serve my nation and society, so I 

decided to come back. I also had offers from the best hospitals in India including Vasan Eye 

Care, but I was convinced that I would be better able to serve the poor and suffering people by 

working at a Government Medical College, while I expected to get opportunities for research 

and training the students. I topped in the UP Public Service Commission Examination and joined 

as Lecturer at Maharani Laxmi Bai Medical College, Jhansi. I served there for 7 months before 

being appointed as Assistant Professor in the Dept. of Ophthalmology, Institute of Medical 

Sciences, Banaras Hindu University, Varanasi on 2
nd

 July 2007, where I had been continuing till 

my resignation served on 20/02/2014.  

May I humbly mention that I have been honored with various awards and medals. Besides the 

two Gold Medals I received at the Institute, I was awarded with Mohan Lal Gold Medal and 

V.N. Razaida Award for best papers in UPSOS, 2006. I was then again awarded Mohan Lal Gold 
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Medal and Awadh Dubey Awards for best papers in UPSOS, 2007. I was also given the best 

paper award for my paper on Limbal Stem Cell Culture and Transplantation in the All India 

Ophthalmological Society Conference held in February, 2007 at Hyderabad. I was also given the 

best paper award at the international SAARC Ophthalmology Conference in 2008. I have also 

been awarded with P. Awasthi Award, P.K. Pandey Award, Best Scientific Poster Award, etc. 

as author/ co-author. In all, I have received 17 awards (Annexure). 

Besides the Fellowship at University of Wisconsin, USA, I had also undergone various training 

programs at R.P. Centre, AIIMS. These include training in pediatric ophthalmology, medical 

retina and vitreo-retinal surgery, and keratoplasty and eye banking. Besides these I have also 

undergone a basic course in Ophthalmic Diagnostics and training on Stem Cell Research at L.V. 

Prasad Eye Institute, Hyderabad. I have also done DSEK Advanced Cornea Course in Corneal 

Transplantation from Price Vision Centre in Indianapolis, USA, and Observership in Pediatric 

Ophthalmology at San Francisco Medical School, University of California, USA. 

I have published more than 20 papers in international and national journals based on my 

research. During the last one year, I have published in four international journals including one 

of the papers on Neo-natal Endophthalmitis in Paediatrics, which is the highest ranked journal 

in the discipline of Pediatrics with an Impact Factor of 5.47. Besides this, I have 24 full papers 

in Conference proceedings and several articles in VOS Bulletin, Anant Jyoti and others. The 

details of my publications can be seen on my website www.chandraabhishek.com. A copy of 

this resignation letter is also available on this website. 

May I also briefly tell you about my presentations at various acclaimed international 

conferences. I have presented at the American Academy of Ophthalmology in 2006 at Las 

Vegas, 2009 at San Francisco, and 2012 at Chicago. I have also presented 2 papers at the 

European Society of Cataract and Refractive Surgeons (ESCRS), in Berlin, Germany in 2008 and 

in 2010, I presented two papers at Euretina, Paris and ESCRS, Paris. In 2012, I gave 3 

presentations at the World Ophthalmology Congress held at Abu Dhabi, UAE.  

This year I am invited to deliver 2 Instruction Courses on ‘Limbal Stem Cell Culture and 

Transplantation’, and ‘Amniotic Membrane Transplantation’, at the World Ophthalmology 

Congress to be held at Tokyo, Japan, April 2-7, 2014; which I consider to be my biggest 

academic achievement to date, thereby, imparting training to Ophthalmologists from across 

the world. This is besides other papers and presentations I am going to make at the World 

Ophthalmology Congress. Till date, I have made 21 international presentations and more than 

100 presentations in the country at various levels. I have also participated in more than 50 

international/ national conferences/symposium/workshops.  
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I am also being invited to perform Live Surgeries throughout the country. I am regularly 

performing Live Surgery in the UPSOS Conferences and VOS Conferences on 

Phacoemulsification and Squint. I have also delivered many instruction courses in the State and 

being invited as guest faculty at various places throughout the country. I am also the Editor of 

Anant Jyoti, the annual official magazine of IMA on Eye Donation, VOS Bulletin, the newsletter 

of Varanasi Ophthalmological Society and IMS Annual Magazine. I am also the member of 

American Academy of Ophthalmology, European Society for Cataract and Refractive Surgeons, 

All India Ophthalmological Society, etc.  

My main field of clinical research is Limbal Stem Cell Culture and Transplantation and lamellar 

corneal surgeries (corneal transplant). I have performed more than 8,000 operations which 

includes Cataract Extraction by Phacoemulsifation and Corneal Transplantation, Retinal 

Detachment Surgery, Vitrectomy, Squint, Occulo-plastic surgeries, etc. 

During the last 7 years of my services, I have performed the highest number of 

Phacoemulsification Surgeries in the Department, highest number of squint and ptosis surgeries 

and highest number of refractive surgeries. To the best of my knowledge, I am performing more 

than 60 different types of surgeries which no other surgeon in the Department performs. Many 

of the surgeries which I am performing are only being performed by me in the state of Uttar 

Pradesh. Some of those surgeries are:  

Descemets’ Stripping Endothelial Keratoplasty (DSEK), Descemets’ Membrane Endothelial 

Keratoplasty (DMEK), Deep Anterior Lamellar Keratoplasty (DALK) by Big Bubble and Double 

Bubble technique, Limbal Stem Cell Culture and Transplantation, Simple Limbal Stem Cell 

Culture in Vivo Transplantation (SLT), Topical Phacoemulsification in Grade 5 cataract, 

Phacoemulsification in Subluxated lens with CTR implantation, Cionni Ring implantation, Phaco 

in constricted pupil using Malyugni ring, Limbal Relaxing incision, OCCI, and Arcurate 

Keratotomy for decreasing astigmatism, Phakic anterior chamber IOL implantation, ICL 

implantation, Toric ICL implantation, IPCL implantation, Oblique Muscle Surgeries, Vertical 

Muscle Surgeries, Knapp’s Procedure, Superior Oblique lengthening procedures, muscle 

transposition surgeries, Nystagmus Surgeries, Adjustable Squint Surgeries, Hemi-adjustable 

squint surgeries, Adjustable Ptosis Surgeries, Macular Hole Surgeries, Retinal detachment 

Surgeries with intra-scleral implants, Pars plana Vitrectomy for ERM removal, PPV for removal 

of dropped nucleus with simultaneous Scleral fixated lens, Modified Ahmed Glaucoma Valve 

Surgery, Medical Conjunctivoplasty, canalicular repair with Mini-monoka implant, aurostent, 

reverse Cutler Beard operation for lid tumor surgeries, mucous membrane grafting for lid 

margin keratinization in Stevens Johnson’s Syndrome, etc. I am also regularly implanting 

Multifocal, Toric and Accomodative lenses under 100% topical anesthesia.  
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The conditions in our department are so bleak that I have no inhibition in telling you that the 

only other person I may hold responsible for my resignation besides you, is one of the senior 

professors in the Department of Ophthalmology, who had been my teacher and for whom I had 

the highest regard at one time. He has also fallen prey to the culture of flattery prevailing in the 

University. Although our present Director, Prof. R.G. Singh and ex-Director, Prof. 

T.M.Mohapatra have tried their best to uplift the institution, I am myself a witness to how they 

have been helpless in front of the present University administration. 

May I also humbly mention the two sets of characteristics of the university which have become 

equally defining in the contemporary times. First, that the institution offers unparalleled 

opportunities for fostering inter-disciplinary research and a culture of dialogue. However, the 

second set of characteristics which render it impossible to achieve in current times includes the 

‘culture of chaploosi (flattery) and second, the ability to spread falsehood at a fast pace.  

 

In the end I would like to say that perhaps it is Aam Aadmi Party and Arvind Kejriwal who has 

given me the courage to fight against the injustice prevalent in BHU and system and that I am a 

proud member of Aam Aadmi Party and I sincerely feel that this party alone has the will to fight 

corruption in the system. Even though I have resigned, I shall continue to work with the 

principles of Malviyaji and Aam Aadmi Party.  

Knowing fully well that after writing this letter I may be bombarded with charges and threat to 

life, I think it is my moral duty to expose such irregularities in the system. Although I was 

committed to the Institution all through my life, I am deeply pained that I have to decide to 

leave the institution. I shall continue to serve this city of Malviyaji in the best of my capacity. 

I wish one day that our University can have a Vice-Chancellor like Malviyaji. We wish if we could 

have someone like the present IIT-BHU director, although I have never got a chance to meet 

him, people like whom are rays of hope. Sir, Banaras Hindu University is not any other 

University. Its status is mentioned in the Constitution of our Country and the University is made 

by a special act of parliament. The moral degradation of this University is a national loss. I am 

further pained that such University is not even among the first 500 universities of the world.  

I have stopped writing to the authorities of the University as I find no use hitting my head 

against such a wall. I personally feel that if I don’t write against such blatantly corrupt practices 

of the University, I would be faltering in my duty as a citizen. I also know that once I have 

resigned, I would be charged with many irregularities as is being practiced to the highest extent 

presently in the University.  

I am also thankful to the Hon’ble judges of the High Court especially Justice Arun Tandon and my 

Counsel Mr. Ashok Khare, who were instrumental In giving me justice and that I could resign with 

dignity. 



60 

 

 

 

THE CASE OF BHU SPEAKS VOLUMES ABOUT DEPLORABLE STATE OF HIGHER EDUCATION IN 

INDIA 

The condition of BHU that has become visible through my exposition, however, is not only 

aimed at blaming you alone for all the wrongs. I would rather like to bring to notice the wrongs 

which lie in our system itself by and large, and need to be urgently addressed. I feel agonized to 

see the deplorable state of higher education in India. BHU is one of the best universities in India 

(it has often been rated as the best). What fate may be expected of the standard of so-called 

‘higher education’ in other state and regional Universities, is not hard to imagine. In spite of 

this, the case of BHU brings us to some observations and inferences. The first of these is that 

besides other things, it is the culture of control by the state, and the political parties in power 

that has resulted in the chronic suffering of higher education in India. Further, due to this, the 

rampant corruption that the political scene is coloured with, finds easy entry into the university 

system also. Again, the political clout also helps maintaining the corrupt system. While this 

implies that purging the system of corruption is the answer to the decay of higher education 

institutions, it also emphasizes the need for freeing higher education institutions from political 

interference. While BHU has been trying to free the campus of ‘student politics’, it is itself 

under the clout of a political party, which is used by the Vice Chancellor to strengthen his 

position and remain unquestioned in spite of the large number of complaints made against him 

to the higher authorities including the Visitor himself (Annexure). There is also a dire need of 

ensuring transparency and accountability of the system in the Universities. The UGC shall also 

constitute committee to look into these very important aspects which have remained hitherto 

neglected. 

This also brings me to the question of corruption in the country at large. I do strongly believe 

that diverse viewpoints apart, nothing else could have contributed to the decay of every system 

in India and failure of all efforts towards reform or transformation, than corruption. I do believe 

that had there been a strong anti-corruption apparatus like the Janlokpal, corruption could 

have been prevented from taking its toll from BHU. I, therefore, would like to take this 

opportunity to convey my regards to Mr. Arvind Kejriwal, and the AAP, of which I am a 

member, who are the ones to have made corruption an issue on the Indian political scene, so 

much so that even political parties lying skin-deep in corruption, have to now talk about 

corruption as a problem to be dealt with. Without the least inhibition, I wish to express my faith 

that it is the path of this ‘alternative politics’ that the AAP has shown, where the hopes for this 

institution dying, and this nation dying lie…hopes for a new life, hopes for a truly ‘free’ 

existence… 
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I have written this letter only with a purpose that some day an ‘honest administration’ would 

take note of the precarious situation prevailing in the University and that corrective measures 

would be taken to impart the status of this University which it deserves. Someone may try to 

find about the kind of problems being faced by a young teacher of the University so much so 

that he has to resign from the University. I would further like to request for an ordering of a CBI 

probe and CVC enquiry into the allegations made by me. As per the provisions of BHU ACT, I 

would also request the authorities to order a CAG audit urgently, which otherwise also should 

be regularly conducted.  

I hope the great institution of Mahamana, would be able to thrive, and that truth alone shall 

win in the end… 

With Regards, 

 

 

(Abhishek Chandra) 


